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INTRODUCTION 

Letter from the President 
Dear stakeholders, despite the continuation of the pandemic and all the economic and social 

impacts that it continues to drag on, 2021, also thanks to the vaccination campaign, was a year 

characterized by a recovery in economic activity compared to the previous year. 

Despite the difficult period, our staff has more than ever believed in and invested in development 

and innovation to grow the company with a more conscious responsibility, an element that the Rino 

Mastrotto Group has always recognized as one of its founding pillars and on which it has historically 

been committed to sustainability and the circular economy, as integral assets of a deep-rooted 

culture in the tanning art. In a gradual and differentiated manner, we have been able to reap the 

rewards both in our offices in Italy and abroad.  

I am therefore happy to present you with our third Sustainability Report: the achievement of a goal, 

as well as the starting point for a transparent reporting process aimed at communicating our 

commitment to doing business responsibly, both in the past and in the years to come.  

Sustainability has become a cardinal principle, a driver for our Group's activities, it has become part 

of the everyday life of our operators who are focused on improving the product in line with our 

customers' expectations.  

It has been a year, 2021, marked by a further and renewed global commitment in the fight against 

climate change, with clear prospects for limiting global warming and achieving carbon neutrality as 

soon as possible, on which our Group has also already started a path; in the coming years, the ability 

of both government authorities and companies to implement projects and infrastructures capable 

of ensuring the ecological transition will be decisive, making concrete use of the large volume of 

public and private investments envisaged by the post-Covid National Recovery and Resilience Plans. 

Unfortunately, in an economic context characterized by a sharp rise in energy prices (which have 

already made themselves felt since mid-2021...) and the unexpected geo-political tensions involving 

Russia and Ukraine at the beginning of 2022, we have found ourselves having to devise new solutions 

to try to limit the impacts of high energy prices in both the short and long term, favoring diversification 

and security of supply, always with the ultimate aim of ensuring an environmental, social and 

economic transition that is as fair as possible. 

A Group with an international reach such as ours is aware of all the responsibilities involved in the 

three main factors for sustainable development, and we are constantly striving to adopt state-of-

the-art production processes that are careful to reduce the impact on the environment that may 

result from them. We have long since identified the trajectory and defined clear goals for the future, 

which you will find described in our Sustainability Report. 

On the social side, we are committed to ensuring compliance with the highest international 

standards concerning the fundamental rights of our workers and the entire supply chain, and we 

contribute substantially to the development of the community in which we operate through aid and 

contributions to cultural, educational, and social activities. Building on these strengths, we are 

strengthening the foundations to build the future of our company and the ambitious goals we have 

set for ourselves with a long-term strategic plan, which sees 2030 as not too far away and as the next 

point of arrival for the important transformations planned for this decade. 

As a confirmation of our commitment to all the matrices of sustainability, we renew our adhesion to 

the principles of the Global Compact and the Sustainable Development Goals (SDGs) defined by 

the UN. 

Rino Mastrotto, Chairman of Rino Mastrotto Group. 

INTRODUCTION 
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EXECUTIVE SUMMARY 
 

Who we are 

The pride of an ancient art and a strategic vision of the future. The historical tradition of the Mastrotto 

name dates to the middle of the last century and has grown over the years to become, in 1998, RINO 

MASTROTTO GROUP, a prestigious international brand ranging from Italy to Brazil, from Sweden to 

Australia. With the management of its production divisions and subsidiaries, structured in a network 

system, the Rino Mastrotto group satisfies the complete cycle of tanning, from the sourcing of 

selected raw materials to the extensive and specialized production of products that meet all market 

requirements.  

Our main sectors 

Fashion and Luxury 

The Group's leathers, destined for high-fashion 

leather goods, are particularly appreciated by the 

most important international stylists. 

The Group, with its innovation and research 

center, is attentive to fashion and market trends, 

offering exclusive colors, treatments, and 

processing. 

 

Automotive 

The automotive sector, traditionally synonymous 

with the avant-garde, aims to add a touch of class 

to the leather elements intended for it. 

 Interior components with Group products confirm 

the commitment of a company highly specialized 

in quality production. 

 

Furniture 

Resistant softness: an oxymoron that underlines 

and enhances the fundamental requirements and 

production levels achieved by the Group. This 

special segment of workmanship is testimony to a 

company that combines high technology, style 

and elegance with quality and comfort. 

 

Footwear 

Value and functionality represent the 

combination on which the Group's commitment 

to high-quality products is based. 

The footwear industry is one of the reference 

points where the Group's tradition and experience 

always offer innovative answers to the market. 
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Throughout its seventy-year history, the Rino Mastrotto Group has directed its choices towards 

sustainable and well-organized production, inspired by best practices in the environmental, social 

and governance spheres. Below is an executive summary of sustainability performance, concerning 

the main controls adopted, the KPIs monitored and the objectives the Group has set itself. 

Code of Ethics, containing the ethical principles and rules of conduct that must inspire the Group's 

activities, with the aim of spreading solid ethical integrity and a corporate culture sensitive to respect 

for the law. 

Suppliers' Code of Conduct, aimed at ensuring the highest quality standards and, with them, 

increasing environ-mental sustainability and animal welfare, together with the implementation of 

social policies. 

Environmental Policy, containing the Group's environmental commitments, a prerequisite for 

planning future activities and maintaining a leading market position, which has been further 

supplemented with a specific section dedicated to forest protection, formalizing the Group's 

commitment to environmental protection, with reference to sensitive natural ecosystems and forest 

areas with a high conservation value, as well as to promoting the development of local communities. 

The new version of the policy will be approved by the Board of Directors by the end of 2022.  

Workplace Health and Safety Policy, which formalizes the Group's health and safety commitments, 

with the aim of improving the health and safety of workers in the workplace. 

Also this Policy will be approved by the Board of Directors by the end of 2022 and included in a 

broader Social Policy that, in addition to Health and Safety, will extend the Group's commitment to 

issues such as human rights containing guidelines to prevent the occurrence of human rights 

violations, both within the organization and along the supply chain, and the right to diversity and 

inclusion, whereby the Group commits to promoting a fair, inclusive and non-discriminatory working 

environment that guarantees equal opportunities and the protection of diversity. 

 

Traceability Policy, which among other aspects maintains a traceability system implemented and 

certified in accordance with the ICEC TS412 technical specification. The system is valid for product 

traceability by individual item and specific customer and is able to provide the name of the farms 

from which the leather raw material comes (back-to-farm concept). 

Environmental Management System, ISO 14001:2015 compliant in all divisions of the Rino Mastrotto 

Group S.p.A. and Elmo Sweden AB, with a view to continuous improvement and pollution prevention. 

Quality System compliant with ISO 9001:2015 and IATF 16949:2016 at automotive divisions Calbe-

Brusarosco, Elmo Sweden AB e Bermas Ind. e Com. de Couro LTDA, to establish the highest standard 

of quality, value, and service through a constant improvement process. 

Sustainability Policy summarizing the Group's environmental, social and governance commitments 

aimed at contributing to the achievement of the United Nations Sustainable Development Goals. It 

will be approved by the Board of Directors by the end of 2022. 
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1,522 Ml of water discharged (+12%) 

of electricity purchased 

from the grid comes from  

renewable sources for Rino 

Mastrotto Spa, Bermas and 

Elmo 

1
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14% women on the Board of Directors 

43% Board members 

between 30 and 50 

years of age 

No fines or non-monetary sanctions for 

non-compliance with social and 

environmental laws 

No legal action for anti-competitive trust behavior 

and monopolistic practices 

949 employees as of 12.31.2021 (+1% compared to 2020)  

of which 22% women  

of which 20% under 30 years of age 
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rate of new hires  
(slightly decreasing compared to 2020) 

employee turnover rate  
(in line with 2020) 

7 average training hours pro capite (in line with 2020) 

12 accident rates among employees  
(slightly increasing compared to 2020) 

1
4
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1
5

%
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Objectives stated in the 2020 Report 

Achieved 

at the publication 

date of this report 

In progress 

(with 2022 target) 

 

Extension of LWG 

certification to all 

Italian sites 

 

Obtaining Blauer 

Engel certification 

for furniture 

articles from the 

Calbe-Brusarosco 

division 

Actions to improve 

employee well-

being (e.g., 

installation of 

green panels in 

common areas) 

 

Extension of the 

traceability system 

to all Group 

divisions 

 

Formalization of 

the Sustainability 

Policy  

 

Formalization of 

the Diversity and 

Inclusion Policy 

and the Human 

Rights Policy, 

which will be 

included in the 

Social Policy 

  

Formalization of 

the Deforestation 

and Biodiversity 

Policy, which will 

be included in the 

Environmental 

Policy 

ICEC UNI ISO/TS 

17033 certification 

'We recover our 

hides and skins 

from the food 

chain' for divisions 

with traceability 

certifications 

 

Continuation of 

the Chemical 

Management 

System project 

based on the 

ZDHC pro-gramme 

for chemical 

management 

Implementation of 

a sustainability risk 

management 

model with 

reference to the 

ISO 26000 and ISO 

31000 standards 

 

Carrying out 7 Life 

Cycle Assessment 

(LCA) studies to 

quantify the 

environmental 

impact of 

products in the 

Italian and Elmo 

divisions 
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New targets (by 2023) 

In progress 

(with 2023 target) 

 

Implementation of 

a CO2 

compensation 

project at the 

Calbe-Brusarosco 

division 

 

 

Extension of 

wastewater 

analysis c/o all 

Italian sites, 

including Nuova 

Osba, according 

to ZDHC 

guidelines 

 

Third Party Social 

Audit Plan, to be 

carried out at all 

Italian production 

sites (including 

Nuova Osba) and 

at Elmo 

 

Extension of the 

traceability 

certification to all 

Group divisions 

and for the 

Swedish company 

Elmo 

 

Extension of LWG 

certification to all 

companies of the 

Group 

Carry out further 

studies regarding 

Life Cycle 

Assessment (LCA) 

to quantify the 

environmental 

impact of 

products, within 

selected sites 
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DENTITA’ ed HERITAGE  

1. IDENTITY and HERITAGE 

The company was founded over 60 years 

ago, when Arciso Mastrotto, Rino's father, 

bought the Aurora tannery in the Vicenza 

area, one of the world's most renowned 

tanning centers. 

1 
IDENTITY and HERITAGE 
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1. IDENTITY and HERITAGE 

1.1. Corporate Profile 
 

 

Rino Mastrotto Group is a joint-stock company 

operating in the leather tanning and 

processing sector. Since its foundation in 1958, 

several companies have joined forces to form 

the Group, which is the result of a corporate 

reorganization in 1998. Today, it is one of the 

largest industrial concerns in the national 

tanning sector.  

The parent company Rino Mastrotto Group 

S.p.A. is headquartered in Trissino (VI) and 

consists of several production divisions, each 

dedicated to specific merchandise 

destinations. In the FASHION & LUXURY, leather 

goods and footwear segment we find:  

› The Basmar division, based in Trissino 

(VI), specializes in the processing of water-

finished full-grain cowhide and calf leather for 

the leather goods sector and a small part of 

the footwear sector (classic and sports 

footwear for women, men and children). 

› The Pomari division, located in 

Almisano di Lonigo (VI), creates sophisticated 

productions in the leather goods sector 

through the processing of full-grain calfskins, 

purchased mainly in the rough and finished 

mainly with water and to a lesser extent with 

solvent. 

› The Galassia division, based in Tezze di 

Arzignano (VI), is mainly involved in the dyeing 

and finishing of suede leathers obtained by 

splitting leather in the pre-tanning or wet-blue 

phase1. 

In May 2020, the company Nuova Osba S.r.l. 

was incorporated with a registered office in 

Trissino; this new Group company, subject to 

the Management and Coordination of Rino 

Mastrotto Group S.p.A., has leased the 

business unit having as its object the tannery 

and leather finishing activities of Nuova Osba 

Italia S.p.A., a historic tannery in the Santa 

Croce tanning district, located in Fucecchio 

(FI), reserving the right to proceed with the 

subsequent acquisition of this company. 

Nuova Osba S.r.l. specializes in the production 

of high-quality calfskins and half-calf leathers 

for the high-end footwear and leather goods 

sector, which it sells to the most renowned 

brands in the fashion world.

 
1 Wet-blue is a specific tanning process 
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The AUTOMOTIVE and FURNISHING segments are mainly headed by: 

› The Calbe-Brusarosco division, located in Arzignano (VI), processes purchased bovine hides 

both raw and wet-blue. Production concerns automotive interior leathers, marketed under the 

Brusarosco brand, and upholstery. 

In addition to the Italian headquarters, there are two foreign production sites:  

Bermas Maracanaú Indústria e Comércio de Couro L.T.D.A., based in the state of Ceará in Brazil, 

which produces finished leathers for upholstery, lounges, car bodywork destined for the world market 

and  

Elmo Sweden AB, based in Svenljunga, Sweden, a leader in the processing of natural leathers of the 

highest level for upholstery, automotive, aviation, railways, and maritime sectors, since 1931.  

Although it has not yet been included in the reporting scope of this Sustainability Report, as it was 

finalized on 30 June 2021, we feel we must report the acquisition of the business unit of Carroll Leather 

US dedicated to the marketing of upholstery leather, which was merged into the newly incorporated 

company RMG Leather USA LLC, 90% owned by the special purpose vehicle RMG of America LLC 

(wholly owned by the Group).

 

Group Structure as of December 31st, 2021 

 
Rino Mastrotto Group S.p.A. 

(Trissino – Italy) 

Brusarosco 

de Mexico 

SA 

Leon 

Mexico 

Ngozi AB 

 

 

Svenljunga 

Sweden 

Elmo 

Sweden AB 

 

Svenljunga 

Sweden 

Nuova 

Osba SRL 

 

Trissino 

Italia 

RMG 

Australia 

LTD 

Perth 

Australia 

Bermas Ind. 

e Com. de 

Couro LTDA 

Maracanau 

Brasil) 

RMG of 

America 

LLC 

Conover 

USA 

RMG Leather 

USA LLC 

Conover 
USA 

Elmo of 

America INC 

New York 
USA 

Elmo Leather 

Limited 

Hong Kong  

China 

99,99% 100% 99,99% 33,33% 100% 100% 

100% 

100% 

100% 90% 

Fully consolidated companies 

Subsidiaries and associates valued using the equity method 
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IMMAGINE TORO WALL STREET 
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Rino Mastrotto Group is 70% owned by Gold 

Leather S.a.r.l. and 30% by Rino, Matteo and 

Barbara Mastrotto (each holding 10%). The 

Group's registered and administrative 

headquarters are in Trissino, in the province of 

Vicenza.  

Following the creation of the company RMG 

Leather USA LLC, the Group's turnover in 2021 

was consolidated at more than EUR 316 

million; however, as the recently acquired 

company was not included in the reporting of 

these financial statements, to assess the 

annual percentage growth and to have a 

homogeneous comparison with the previous 

year's scope, we must consider a turnover of 

EUR 306.4 million (+21.6 % compared to 2020). 

The turnover of the parent company Rino 

Mastrotto Group S.p.A. has increased from 

214,189 thousand euros in 2020 to the current 

263,531 thousand euros. 

There is a continuous effort to modernise and 

maintain the technological and production 

side. Investments made in tangible and 

intangible fixed assets amounted to over EUR 6 

million in 2021 and over EUR 10 million in 2020. 

Furthermore, the continuous research and 

development activity, inherent to the 

development of each new product, has 

contributed to determining the company's 

competitive advantage and the 

maintenance of market shares. 

The Group serves an international market: the 

American continent with 18% of sales, but 

Europe is the largest market with 77% of sales. 

18% AMERICAS 
(of which 17% USA) 

 

77% EUROPE 5% ASIA 

0,1% AUSTRALIA 

More specifically, most sales are in Europe, of 

which 47% occur in Italy.   

Important markets are also France (14%), 

Romania (5%) and the Czech Republic (4%). 

 

However, when considering turnover 'in 

transparency', the percentage of foreign 

sales increases significantly as many 

customers who are based in Italy sell their 

products in turn on international markets. 
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 Rino Mastrotto Group, as a point of reference 

on the international scene, pays particular 

attention to the overall contribution it can 

make to the entire tanning sector in Italy and 

abroad. 

It has been participating for years in the 

Unione Nazionale Industria Conciaria (UNIC), 

which represents the world's most important 

association of tanning industrialists and which 

in turn is part of COTANCE, the European 

Confederation of Tanners' Associations, the 

representative body of the European leather 

industry. In addition, Rino Mastrotto Group 

S.p.A. participates in important trade fairs such 

as Lineapelle or Première Vision Leather, the 

most important international exhibitions 

dedicated to the leather, accessories, 

components, synthetics, fabrics and models 

for footwear, leather goods, clothing and 

furnishings sectors. 

Rino Mastrotto Group is present in the world's 

most renowned locations supplies products for 

the most prestigious customers.  
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Following the acquisition in 2021 of the American upholstery leather marketing company merged 

into RMG Leather USA LLC, the breakdown of leather produced (percentages concerning turnover) 

and destined for further processing and finishing in the main sectors is as follows: 

 

1.2. The Group’s values 
Rino Mastrotto Group operates by following 

nine fundamental ethical principles presented 

below and defined in the Group's Code of 

Ethics. These principles underlie the Group's 

strategic choices and operational behavior in 

the conviction that a quality product can only 

be obtained where the Group's values 

constitute a common and shared heritage. 

The Code is binding for both employees and 

suppliers, who sign it as an integral part of their 

contractual obligations. 

 

       

 

Health and 

Safety 

Equality and 

impartiality 

Transparency, 

fairness and 

reliability 

Professionalism 

Confidentiality 

Human 

Resources 

Value 

  Environment  

Responsible 

Procurement 

Legality 

The values of  

RINO 
MASTROTTO 

GROUP 

 Protection of 

competition 

http://www.rinomastrottogroup.com/it/company/codice-etico.php
http://www.rinomastrottogroup.com/it/company/codice-etico.php
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The supervision on the application of the Code 

of Ethics is guaranteed for the Rino Mastrotto 

Group S.p.A. by the Supervisory Body, 

established, and regulated by the 

Organizational Model pursuant to Legislative 

Decree 231/01, of which, for further details, 

please refer to paragraph 1.3. Both 

documents were updated and approved by 

the Board of Directors on 20 March 2022. 

All Group employees can make anonymous 

reports to the Supervisory Board in the event of 

violations of the Code of Ethics, of the contract 

governing the employment relationship 

(CCNL) or violations of environmental and 

occupational health and safety regulations, 

either by post or by e-mail.  

As evidence of the Group's strong sense of 

legality and commitment to comply with the 

rules and laws in force in the countries where it 

operates, as well as to always maintain lawful 

conduct, it is confirmed that in 2021 there were 

no ascertained cases of corruption, legal 

action for anti-competitive behavior, antitrust 

and monopolistic practices, non-compliance 

with environmental, social and economic laws 

and regulations.

 

 

 

 

Legality: strict compliance with the laws and 

regulations in force in the various contexts in 

which the Company operates. 

Equality and impartiality: protection and 

promotion of respect for human dignity, which 

must not be discriminated against based on 

age, gender, sexual orientation, personal and 

social conditions, race, language, nationality, 

political and trade union opinions, and 

religious beliefs.  

Transparency, fairness, and reliability: render 

transparent, truthful, complete and accurate 

information. 

Professionalism: the performance of social 

activities is marked by criteria of 

professionalism, commitment, and diligence 

appropriate to the nature of the tasks and 

responsibilities entrusted to each person. 

Confidentiality: ensuring the confidentiality of 

information and protection of personal data. 

Human resources value: adopting criteria of 

merit and guaranteeing equal opportunities 

for all, to strive for the improvement and 

enhancement of everyone’s capabilities. 

Health and safety: compliance with current 

legislation on worker protection and accident 

prevention in the workplace to guarantee the 

physical and moral integrity of its employees 

and collaborators. 

Environment - Environmental protection and 

responsible conduct in the procurement of 

animal species: minimize the negative impact 

of their business activities on the environment 

and animals.  

Protection of competition: refraining from 

engaging in and/or encouraging conduct 

that may constitute unfair competition. 

 

 

Group Ethical Principles 
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1.3. The Group’s Governance  

 

At the Rino Mastrotto Group, the solidity of 

governance effectively supports an industrial 

approach oriented toward value creation not 

only in the short term but also in the long term.  

The system of Corporate Governance 

adopted by the Rino Mastrotto Group is aimed 

at ensuring the most balanced cooperation 

between its components and is oriented to 

guarantee responsible and transparent 

conduct of the company towards the market, 

in the perspective of value creation for the 

stakeholders. Corporate governance is in the 

hands of the Board of Directors, supported by 

the operational management of processes by 

the company management.  

Top management and the entire staff are 

responsible for the correct functioning of the 

management systems for quality, worker 

safety and the environment, which allow the 

identification of risks and opportunities relating 

to economic, environ-mental, and social 

aspects, to achieve customer satisfaction and 

development compatible with the needs of all 

stakeholders.  

The main control bodies are the Board of 

Statutory Auditors and the Supervisory Board 

pursuant to Legislative Decree 231/2001. 

 

 

Board of Directors 

Appointment Names 

Presidente  Rino Mastrotto 

Amministratore Delegato  Matteo Mastrotto  

Consigliere  Barbara Mastrotto  

Consigliere  Eliano Omar Lodesani 

Consigliere Fabio Cané 

Consigliere Antonio Lino Sala 

Consigliere Piero Migliorini 

Composition of the Board of Directors, the Board of Statutory Auditors and of the 

Supervisory Board of Rino Mastrotto Group S.p.A. as of 31.12.2021 

1
0

0
%

  

14% of Board members is represented by women 

of the members of the Board of 

Statutory Auditors is male of the 

members of the Board of Statutory 

Auditors is over 50 years of age 

43% of the Board is composed of 

members between 30 and 50 years 

old, while the remaining 57% are 

aged over 50 years of age 
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GRI 405-1 
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Board of Statutory Auditors 

Appointment Names 

Presidente Fabio Cavallino 

Sindaco Maurizio Salom 

Sindaco Paolo Verì 

Sindaco supplente Manfredo Turchetti 

Sindaco supplente Giovanni Tedeschi 

 

Supervisory Body 

Appointment Names 

Membro Enrico de Negri 

 

The Group's organizational structure takes the form of a functional structure, graphically 

represented by the Group Organigram shown below. 

 

1.4. The production process: an age-old art 
 

The processing of raw hides and skins into 

leather boasts ancient traditions that enable 

the transformation of a highly perishable initial 

material, such as leather, into a stable material 

that can be used in the manufacture of a wide 

range of products.  

The entire process involves a sequence of 

complex chemical reactions and mechanical 

treatments, of which the key stage is the 

actual tanning, i.e., the process that provides 

the leather with stability and its distinctive 

character. 

Depending on the destination of the leather, 

different types of treatments are carried out, 

because of which the final product acquires 

specific properties such as appearance, gloss, 

resistance to water and certain temperatures, 

elasticity, permeability, and transpiration.  

Rino Mastrotto Group pays the utmost 

attention throughout its production process 

and works hard to ensure that it is sustainable. 

To this end, the Group collaborates with the 

competent authorities to ensure maximum 

transparency while respecting the growing 

national and local legislative constraints and is 

committed to applying new alternative 

technologies that favor respect for the 

environment and the society in which it 

operates. 

CFO/IT/Legal 

President 

Managing Director 

Human Resources R&D 

BU 

Fashion & Luxury 

BU 

Automotive 

BU 

Furniture 

Production 

Operations Planning 
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2. MATERIALITY and STAKEHOLDERS 
 

MATERIALITY & 

STAKEHOLDERS 

2 

Sustainability is one of the 

cornerstones of the Rino 

Mastrotto Group's success 

and continued growth.  

This is pursued through 

interaction with its 

stakeholders as well as 

responsible business 

management and 

planning. 
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2. MATERIALITY e STAKEHOLDERS 

2.1. Group Stakeholders and Materiality Matrix  

The Rino Mastrotto Group's need to 

communicate and interact daily with its 

stakeholders takes on significance depending 

on the size of the company and its role in the 

territory. The Rino Mastrotto Group's approach 

to stakeholder engagement is aimed at: 

• identify the different categories of 

stakeholders with which the company 

interacts, following the evolution of the 

context and the development of the 

company's activities. 

• analyzing and understanding the profile of 

stakeholders and their mutual relations with 

the company.  

• deepen the relevant interests and issues for 

each stakeholder category, through the 

periodic updating of the Materiality 

Analysis. 

• periodically report and communicate 

management results to stakeholders in 

relation to material issues of mutual interest 

through the Sustainability Report and all 

other reporting and communication tools 

developed by the Company.  

Through an analysis of the context in which the 

Group operates, the reference sector and the 

activities carried out, the main stakeholders 

were identified, summarized below.  

All company structures, each within their 

prerogatives, roles, and responsibilities, are 

involved in different ways in activities in 

contact with stakeholders. Rino Mastrotto 

Group has developed a series of relationship 

tools that allow it to maintain a direct thread 

with all its stakeholders. In 2021, no critical 

aspects of the stakeholder engagement 

initiatives emerged.   

 

 

 

Clients 
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Starting in the 2019 financial year, the Group 

has embarked on a path to identify 'material 

aspects' in line with the GRI Reporting 

Standards for Sustainability Reporting defined 

by the Global Reporting Initiative. During 2020-

2021, the material aspects have been 

updated according to the evolving context, 

also considering the impacts of Covid-19 on 

the business.  

This process took into consideration the 

analysis of internal and external sources, such 

as sector benchmarks and the main 

international guidelines in the field of 

sustainability and made it possible to identify 

the sustainability issues relevant to the Rino 

Mastrotto Group. The subsequent assessment 

of the relevance of each issue directly 

involved the Group's top management, 

through a sustainability workshop attended by 

various corporate functions.  

To update the materiality analysis, a sample of 

employees and customers were also involved 

through an online questionnaire. In the coming 

years, the Group will seek to expand the 

number of stakeholders involved with a view to 

continuous improvement, transparency, and 

inclusiveness. However, since there were no 

significant changes in terms of the economic, 

social, and business context during 2021, the 

Group did not deem it necessary to update 

the materiality analysis process.  

Through the materiality analysis process, many 

relevant issues emerged, and it was possible to 

identify 18 material ones for the Rino Mastrotto 

Group. The matrix below graphically 

represents the relevance of sustainability issues 

for both stakeholders and the Group.   

 

 

Ethics, integrity and 
sustainable governance

Indirect impacts on territory and value 
creation

Energy consumption and emission 
management

Responsible 
waste 

management

Use of water for 
production

Management of 
chemicals and water 

discharges

Training and 
professional 
development

Health and safety at work

Respect for human rights and 
working conditions

Diversity, equal opportunities and 
non-discrimination

Animal welfare

Responsible 
Procurement

Raw 
materials 

traceability Made in 
Italy

Local community involvement and 
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2.2. Sustainable development goals 

As already mentioned in the previous sections, 

the Group's commitment to sustainability is 

reflected both in the definition of short-, 

medium- and long-term objectives and in the 

adoption of sustainability policies aimed at 

formalizing these commitments and regulating 

their implementation. The Rino Mastrotto 

Group intends to promote sustainable 

development and economic growth and, 

therefore, inspires the definition of its 

sustainability commitments to the Sustainable 

Development Goals of the United Nations 2030 

Agenda (SDGs)2 , identifying those most akin 

to its business activities and on which it can 

have a concrete impact. 

In particular, the Group has identified ten SDGs 

to which it can contribute with its activities. In 

relation to environmental issues, SDGs 6 - 

Clean water and sanitation, 7 - Affordable and 

clean energy, 12 - Responsible consumption 

and production, 13 – Climate action and 15 - 

Life on land have been identified. With 

reference to the social sphere, instead, the 

goals are: 3 - Good health and well-being, 4 - 

Quality education, 5 - Gender equality, 8 - 

Decent work and economic growth and 10 - 

Reduced inequalities. Furthermore, in 

adopting sustainability policies, the Group is 

committed to achieving Goal 17 - Partnership 

for the goals. 

With the implementation of new ESG policies 

(Sustainability Policy, Forest Protection Policy, 

Human Rights Policy, Diversity and Inclusion 

Policy) and the updating of existing policies 

(Health and Safety Policy, Traceability Policy 

and Environmental Policy), Rino Mastrotto 

Group intends to collaborate in the 

achievement of the SDGs, providing its 

concrete support to the sustainable growth of 

the environment in which it operates and of 

the stakeholders with whom it interfaces on a 

daily basis. 

 

   

 
2 The 2030 Agenda for Sustainable Development, 

adopted by all UN member states in 2015, provides a 

shared framework for peace and prosperity for people 

and the planet. It is built around 17 Sustainable 

Development Goals (SDGs), which represent an urgent 

call to action for all countries - developed and 

developing - in a global partnership. 
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3. PRODUCT SUSTAINABILITY  
 

The Group is committed to offering its customers 

the best product quality. This is given on the one 

hand, by the commitment that employees put 

into their work and, on the other hand, by clear 

and defined working methods, which enable 

them to deliver required products promptly. 

PRODUCT SUSTAINABILITY 

3 
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3. PRODUCT SUSTAINABILITY 

3.1. Made in Italy quality and safety for our customers

Rino Mastrotto Group produces leather for the 

most prestigious manufacturers in the fashion, 

transport and design markets, offering them a 

ductile and durable material.  

Made in Italy is an important value for the 

Group, which believes in Italian craftsmanship, 

protecting local products and defending the 

skills and expertise of local companies. For this 

reason, processes that cannot be carried out 

in-house are outsourced to subcontractors in 

Italy, mostly in the province of Vicenza or in the 

region of Tuscany. The acquisition of Nuova 

Osba, an Italian company of excellence in the 

tanning sector, in 2020 is a sign of the Group's 

confidence in a company that is a symbol of 

craftsmanship and Made in Italy values. 

Brusarosco's success story is fueled by 

passionate innovation in the original art form of 

leather tanning. For generations, Brusarosco 

has regenerated a natural by-product of the 

meat and dairy industry by transforming raw 

hides into superior leathers for automotive 

interior applications.  

Preserving the limited resources of our planet 

for the sake of future generations is part of our 

DNA, thanks to progressive innovation and a 

circular and sustainable approach to product, 

process, and service. A dedicated team at 

each production site oversees product quality 

and safety through information sharing, 

anomaly detection, compliance with certain 

production parameters monitored monthly, 

and search for causes to generate a process. 

Confirming the absolute attention paid to this 

issue, in 2021 there were no incidents of non-

conformity concerning impacts on the health 

and safety of products and services. 

 

COMPLIANCE WITH REACH REGULATION AND CITES CONVENTION 

The Group guarantees the production of 

leather in line with national regulations, 

specific specifications sent to the Group by 

customers, the requirements of Regulation 

(EC) No. 1907/2006 (REACH) and the 

Convention on International Trade in 

Endangered Species of Wild Fauna and Flora 

(CITES). 

The Basmar and Calbe-Brusarosco divisions 

have acquired a traceability certification, as 

an extension to the other divisions, which 

allows them to certify the traceability of a 

product and can trace the name of the farms 

from which the leather originates. 
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CHEMICALS MANAGEMENT SYSTEM PROJECT 

The Group, having implemented the 

Chemicals Management System project, 

based on the Zero Discharge of Hazardous 

Chemicals programme (more details are 

provided in the chapter "Water Discharges"), 

has also implemented an adequate chemical 

management system and is constantly 

audited by designated bodies to ensure 

compliance.  

During 2022, a further step towards 

transparency will be implemented with the 

adoption of the InCheck report, a tool to 

demonstrate the level of compliance of 

products with the ZDHC MRSL. 

  

 

 

THE CALBE -BRUSAROSCO DIVISION 

The leathers produced in the 

Calbe-Brusarosco division, in Elmo 

Sweden AB and in the Brazilian 

company Bermas are certified 

according to the IATF 16949:2016 standard. 

This guarantees the implementation of a 

process-oriented quality management system 

that provides for continuous improvement, 

prevention and reduction of waste and 

variations in the supply chain. In addition, 

customers can have confirmation of the 

presence of 'substances to be declared' or the 

absence of 'prohibited' substances in the 

products, through the declaration that the 

Division submits via the IMDS IT platform. 

 

 

ELMO SWEDEN 

Elmo Sweden AB, in addition to adhering to 

the above-mentioned Chemicals 

Management System, holds further product-

specific certifications such as ISO 1716, ISO 

3795, ISO 8191 - 1,2. Customers can search for 

certified products directly via the company 

website. 
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3.2. Sustainable design and innovation  

Rino Mastrotto Group's objective is to create, 

through production know-how and 

experience, innovative, high-quality products 

capable of responding to or even 

anticipating, market needs. Each division and 

company is dedicated to innovation in its area 

of work, and the efforts of the research groups 

are concentrated on the construction and 

consolidation of a rich and varied portfolio of 

products with characteristics and/or 

peculiarities in line with customer demands 

that are always different from those 

developed for previous collections and long-

lasting.  

These are not the only aspects at the center of 

the Group's research: fundamental is the 

concept of 'sustainability', not only of the 

product itself but also of how this product is 

used and the structures in which it is employed. 

In 2021, a considerable amount of attention 

was paid to research and development, 

according to two main strands. 

Firstly, by implementing technological 

innovation projects aimed at: 

• produce products with high quality and 

performance standards (at new product 

level).  

• reduce their environmental impact by 

introducing both new products that are 

more environmentally friendly and new 

processes that ensure efficiency and low 

environmental impact.   

In addition, focusing on constant research, 

development, and technological innovation 

with the collaboration of production 

managers and department heads, as well as 

the support of the laboratory and suppliers of 

plant and new machinery, the Group has 

dedicated resources to the search for new 

operational solutions, in particular:  

• a drying project completed in 2020 

• product research 

• process research for chemical 

replacement in liming and tanning.  
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3.3. Circular economy  

For decades, the Rino Mastrotto group has 

been supplying with its by-products one of the 

companies that, among the first in the world, 

introduced protein hydrolysates of animal 

origin to the world market of bio stimulants that 

can be used in organic farming. 

The company, one of the pioneers in the 

circular economy, through a process of 

hydrolysis of tanning industry processing 

residues, produces a high added value 

product for agriculture (bio stimulants) and the 

gypsum industry (retardants). Consolidated 

experience, highly qualified work teams, high-

tech and highly automated production 

facilities, as well as state-of-the-art 

laboratories, make the Group's industrial 

partner an international reference point for 

major players in the agrochemical and 

industrial sectors.  

An Italian excellence in the green and circular 

economy that offers a service of strategic 

importance for the Vicenza tanning sector, 

taking back, and transforming residues, which 

would otherwise have been wasted and 

become production waste, into a product 

with high added value, totally biodegradable, 

with no risk to public health and the 

environment, limiting waste production almost 

to zero.  

During 2021, almost 16 million kg of animal by-

products were sent for recovery.  

 

Animal by-product 

sent for recovery  

16 million 

kilograms. 
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3.4. Listening to the clients  

Through a dedicated office, which examines 

and distributes customer relationship 

documentation, the Rino Mastrotto Group 

manages the paperwork received from 

customers (supply contracts, sustainability 

documentation, MRSL (i.e., Manufacturing 

Restricted Substances List), PRSL (i.e., Product 

Restricted Substances List), as well as privacy 

aspects.  

 

Rino Mastrotto Group bases the company's 

activity and the conduct of business on 

quality understood not only as product quality 

but also as attention to the needs of 

customers, professionalism, availability, and 

timeliness in responding to commercial 

requests and the timely examination of 

complaints, for the satisfaction of its 

customers. The Scorecard system is 

implemented at the Rino Mastrotto Group 

S.p.A., i.e., an evaluation that customers 

provide to the company based on certain 

parameters and with a periodicity that varies 

- monthly, quarterly, half-yearly or yearly. At 

the Group's other locations, there are other 

ad hoc systems for collecting and monitoring 

customer satisfaction. Below are the 

percentages of votes received compiled by 

customers in reference to the 55 score cards 

sent for customers in the Automotive sector.  

 

 

 

55 
scorecards  

sent 

obtained 87% 
a grade of A (OTTIMO) 

evaluations 

received 

96.4%  
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4. RESPONSIBILITIES IN THE SUPPLY CHAIN 
 

The Code of Conduct subscribed to 

by the Group's suppliers requires 

them to ensure the highest quality 

standards and, with them, increasing 

environmental sustainability and 

animal welfare, along with the 

implementation of social policies. 

RESPONSIBILITIES IN THE 

SUPPLY CHAIN 

4 
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4. RESPONSIBILITIES IN THE SUPPLY CHAIN 

4.1. Responsible procurement3

Rino Mastrotto Group has consolidated 

experience and collaborates with numerous 

fashion, luxury and automotive brands that 

have established themselves globally thanks 

to the quality of their products and, 

consequently, the materials used. Throughout 

the production cycle, the Group pays the 

utmost attention to respect for environmental 

policies and transparency in its operations, 

considering it an indispensable condition that 

these principles are also shared and applied 

by those who come into contact and work 

with it.  

These are summarized in the Code of Conduct 

for Suppliers and Collaborators, which 

accompanies and supplements the Group's 

Code of Ethics. 

These are rules that the Group has adopted as 

a reference standard and that have enabled 

the company to grow into one of the leading 

companies in the sector. The company's 

objectives have been adapted to the need to 

protect the work of everyone who comes into 

contact with the company, competition and 

market competitiveness, as well as the 

environment and animals, whether or not 

directly involved in the production cycle.  

 

All suppliers are required to sign and accept 

the Code of Conduct. 

In particular, inspired by the "Roadmap to 

Zero, by ZDHC" programme inaugurated more 

than a decade ago and carried out by some 

of the most famous brands with which the 

company collaborates, and embracing the 

holistic vision whereby the achievement of the 

established results is only possible if the entire 

production chain applies the same rules, the 

Group involves and monitors the commitment 

of its suppliers by requiring them to eliminate or 

replace the hazardous chemicals used in the 

production processes and raw materials they 

supply.  

The selection of suppliers and the 

determination of purchasing conditions are 

made based on objective and impartial 

assessments, based on quality, price and 

guarantees provided. The Group does not 

accept any form of reciprocity in negotiations 

with suppliers and the personnel in charge of 

purchasing goods and services must not be 

subject to any form of pressure, from suppliers, 

to donate materials, products and/or sums of 

money to charity/solidarity associations or 

similar. 

 
3 Data from Nuova Osba S.r.l. are excluded from the scope of supply chain data for 2020 

Group Principles of Conduct 

Human Capital 

• Fighting child labor, forced labor, 

harassment, and discrimination 

practices 

• Freedom of association, minimum 

wage guarantee and working hours 

• Health and safety management 

systems 

• Emergencies and accidents 

• Disciplinary practices 

Environmental protection 

• Local environmental impact 

• Chemical and hazardous substances 

• Waste management and water 

treatment 

• Animal welfare, control and origin 

• Protection of the Amazon biome 

Transparency and compliance 

• Production and subcontractors 

• Bribery, regulatory compliance, and 

money laundering 

• Confidentiality and protection of 

intellectual property 
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The Rino Mastrotto Group purchases mainly 

raw or semi-finished hides and skins and 

chemical products for their treatment, and in 

2021 used 25,537,841 kg of chemical products 

and 40,936,765 kg of raw hides, with an 

increase for both materials of 36% and 48% 

respectively compared to last year. For details 

of the materials used by the Group, please 

refer to the relevant table in the Appendix 

section.  

 

Aware of the importance of employment to 

ensure the social development of the context 

in which it operates, the Group contributes to 

maintaining employment levels not only 

through its direct employees but also by 

encouraging the use of local suppliers of raw 

materials and services, and interventions and 

works. Confirming this commitment, in the two 

years 2021-2020, the percentage of 

expenditure made on local suppliers at the 

Group's various locations, particularly Italy and 

Brazil, is generally higher than 55%, and equal 

to 52% in Italy and 57% in Brazil4. It should be 

noted that in the case of Rino Mastrotto Group 

S.p.A., local suppliers are those having their 

registered office in Italy, in the case of Bermas, 

local suppliers are those having their registered 

office in Brazil and in the case of Elmo, local 

suppliers are those having their registered 

office in Sweden. For details of the percentage 

of expenditure on local suppliers, please refer 

to the relevant table in the Appendix section. 

Furthermore, an analysis of the main raw 

material procurement countries shows that 

40% of suppliers come from Italy, with 

significant purchases also from the USA and 

Brazil, which account for 11% and 7% 

respectively. 

 

 

 

 

 

 
4 It should be noted that in the Swedish location, 

the expenditure on local suppliers is 1% of the total 

expenditure 

Main supply countries in 2021 

Italy

40%

USA

11%
Brazil

7%

Rest of the world

42%
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4.2. Animal welfare and traceability   

The Rino Mastrotto Group is committed to 

implementing all necessary precautions to 

minimize, and where possible, avoid suffering 

and discomfort to animals during all stages of 

procurement, such as breeding, transport and 

slaughter, in compliance with relevant laws 

and regulations and internationally 

recognized animal welfare standards, such as 

those developed by the International World 

Organization for Animal Health (OIE).  

In particular, the Group requires suppliers to 

comply with the highest animal welfare 

standards, such as:  

1. freedom from hunger, thirst, and poor 

nutrition 

2. freedom from environmental 

discomfort 

3. freedom from pain, disease, and injury 

4. freedom to manifest specific 

behavioral characteristics 

5. freedom from fear and stress 

6. freedom from experimentation on 

living specimens 

 Products of animal origin that do not comply 

with these guidelines are considered non-

compliant and therefore not accepted by the 

Group. Furthermore, Rino Mastrotto Group 

undertakes not to handle and/or purchase 

skins of specimens mentioned in the 

Washington Convention (EC Reg. 228/1997 

and subsequent amendments).  

The Group also has an internal traceability 

policy and system in all production divisions. 

This system will be extended to all the Italian 

divisions by the end of 2022 and to the Swedish 

company Elmo in 2023. 

At the Basmar division and the 

Calbe-Brusarosco division, a 

leather traceability certification in 

accordance with the ICEC TS 412 

technical specification was obtained to fully 

identify the supply chain so that the herds can 

be directly identified. The traceability system 

provides for a degree of traceability of hides 

and skins, ranging from the traceability of the 

place of slaughter, the specific name of the 

slaughterhouse, the country of the breeding of 

the specific animal, and the specific farm 

where it was bred. In 2021, the objective of 

integrating Basmar's and Calbe-Brusarosco's 

ICEC TS 412 traceability scheme with 

certification according to the UNI ISO/TS 

17033:2020 standard in relation to the ethical 

claim 'we recover our hides and skins from the 

food chain' was achieved to emphasize the 

important activity of recovering our hides and 

skins from the waste of the food chain. Rino 

Mastrotto Group has also distinguished itself in 

this case, being among the first companies in 

the sector to obtain this type of certification. 

In addition, as far as the Basmar division is 

concerned, the Group can certify the 

traceability of a product for a single item and 

a single specific customer and can trace it 

back to the name of the farms from which the 

leather comes. The Swedish company Elmo 

Sweden AB, on the other hand, has an 

advanced traceability system because it can 

provide information on its products down to 

the place where the individual cattle were 

raised. The cattle mainly come from Nordic 

European countries. 
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5. RESPONSIBILITY TOWARDS THE ENVIRONMENT 
 

The Group considers the protection of the 

environment and the sustainable development 

of the area in which it operates to be of primary 

importance, in consideration of the rights of the 

community and future generations. 

RESPONSIBILITY 

TOWARDS THE 

ENVIRONMENT 5 
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5. RESPONSIBILITY TOWARDS THE ENVIRONMENT 

5.1 The Group and environmental protection5 
 

The Rino Mastrotto Group's commitment to 

respect for the environment is felt in every day-

to-day activity, from the supply of raw 

materials to the entire production process.  

The management of the company's processes 

is geared towards maximizing the 

environmental impact at every stage, from the 

arrival of the raw material to the final shipment 

of the finished product, in compliance with 

increasing national and local legislative 

constraints. These principles are therefore 

applied operationally on the following 

environmental matrices: 

• Energy consumption  

• Greenhouse gas emissions and other 

pollutants 

• Water consumption and discharge  

• Waste production   

As a complement to the Environmental Policy, 

formalized in 2018 and in updating by the end 

of 2022, as part of its commitment to curb air 

emissions and its environmental impact, the 

Group has already prepared for 2022 the 

 
5 Environmental data from Nuova Osba S.r.l. are excluded from the scope for 2020 

inclusion of a specific chapter dedicated to 

Forest Protection and Biodiversity, to 

contribute to the increase of benefits from 

responsible sourcing, the preservation of 

forests and ecosystems and to avoid sourcing 

from illegal or controversial sources. 

Rino Mastrotto Group S.p.A. and 

the Swedish production site are 

ISO 14001 certified, 

guaranteeing the application of 

an environmental management 

system that pursues the protection of the 

environment, the prevention of pollution, as 

well as the efficiency of energy consumption 

and the use of resources. At the other 

production sites, the Group monitors its 

environmental impact periodically and is 

audited by external bodies. Also in 2021, the 

second-party audit activity was slowed down 

due to Covid-19. However, it was possible to 

carry out four audits dedicated to the 

environment, occupational health and safety, 

ethics, and social issues at the fashion divisions 

and one at a subcontractor. 
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Environmental Policy containing the Group's commitments in this area 

Environmental Management System ISO 14001:2015 

compliant in all divisions of Rino Mastrotto Group S.p.A. 

and Elmo 
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7 Life Cycle Assessment (LCA) studies to quantify the 

environmental impact of products 

 

 

of electricity purchased from the grid 

comes from renewable sources for 

Rino Mastrotto Group S.p.A., Bermas 

and Elmo. 
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In 2019, the Parent Company's 

Basmar division obtained the 

prestigious Leather Working 

Group certification, a tool for 

assessing the environmental 

performance of leather goods manufacturers 

for environmentally friendly production and 

systemic management of Quality, 

Environment, Safety and Ethics; during 2022 all 

the other divisions of Rino Mastrotto Group 

S.p.A., Elmo Sweden AB and Nuova Osba Srl 

also obtained the same certification.  

Finally, Rino Mastrotto Group S.p.A. took part in 

the Giada Project. From the collaboration  

between the Province of Vicenza, the 

Municipality of Arzignano, ARPAV (Agenzia 

Regionale per la Protezione dell'Ambiente del 

Veneto) and ENEA (Ente per le Nuove 

tecnologie, l'Energia e l'Ambiente), the project 

envisages the implementation of integrated 

environmental management in the tanning 

district of the Chiampo Valley, in response to 

the need to protect an important natural 

heritage. Within this project, an international 

standard for the environmental declaration of 

finished bovine hides was created, the 

Environmental Product Declaration (EPD). 

5.2 Energy consumption and greenhouse gas emissions6  

The Rino Mastrotto Group's energy 

consumption is mainly due to the consumption 

of electricity, natural gas and diesel oil, which 

are mainly used for production processes, i.e., 

for the operation of equipment and lighting. In 

this regard, a revamping project was 

launched in 2021, planned to replace old 

lighting lamps with neon tubes by replacing 

them with LED lighting in all production sites. 

  

On the other hand, consumption related to 

the heating of plants and offices is marginal. 

Specifically, considering the two-year period 

2020-2021, total consumption increased by 

10%. More than half of energy consumption is 

attributable to the Italian headquarters7. 

 

 

 

 
6 Following a process of improving the collection of data from Italian companies for 2020, the data have been restated, for 

previously published data please refer to the Sustainability Report 2020 
7 The following conversion factors were used to calculate energy consumption in GJ: 

   - Natural gas: for 2020 is 0.0343 GJ/smc (source: DEFRA 2020); for 2021 is 0.0358 (source: DEFRA 2021); 

   - Heating oil: for the years 2020 and 2021 is 0.0360 GJ (source: DEFRA 2020; DEFRA 2021)  

   - Automotive diesel: for the years 2020 and 2021 is 0.3594 GJ/l (source: NIR - NATIO-NAL INVENTORY REPORT 2019; DEFRA 

2021) 

 - Petrol for motor vehicles: for 2020 is 0.03169 (source: NIR - NATIONAL INVENTORY REPORT 2019) and for 2021 is 0.03259 

(source: DEFRA 2021). 
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Starting from January 1st 2020, Rino Mastrotto 

Group S.p.A. purchases certified renewable 

electricity. Also Bermas, with regard to 2021, 

purchased certified renewable electricity from 

hydroelectric plants. Furthermore, the Swedish 

company Elmo, by using 100% renewable 

electricity and biofuel-based steam for 

heating, has significantly reduced CO2 

emissions.  

 

Thanks to their commitment, energy 

consumption from renewable sources has 

increased by 31% from 114,383 GJ in 2020 to 

149,486 GJ in 2021.  

The Group measures energy intensity 

according to two parameters, i.e., it monitors 

energy consumption per square meter of its 

sites as well as per employee. 

   

These values put the organization’s efficiency 

into context. As the following graphs show, the 

energy intensity per m2 increased in 2021 to 

0.45 GJ/m2 (0.44 GJ/m2 in 2020). It should be 

noted that the total m2 also increased slightly 

over the two years, from 825,244 m2 in 2020 to 

881,059 in 2021, which can be attributed to the 

Swedish headquarters and the entry of Nuova 

Osba Srl into the Group. 

 

Energy intensity per employee also increased, 

standing at 422 GJ/employee in 2021 (388 

GJ/employee in 2020), assuming a 1% increase 

in total employees over the last two years.  

 

Rino Mastrotto Group monitors and reports in 

this Report its direct emissions (Scope 1) which 

derive from consumption relating to both 

production and heating activities (natural gas 

and diesel) and the car fleet (diesel, petrol 

and natural gas). These emissions amounted 

to 14,269 t CO2eq in 2021, with an increase of 

4% compared to 2020 (13,727 tCO₂eq). As 

regards indirect emissions Scope 2 - Location 

based or deriving from the consumption of 

electricity purchased, in 2021 they amounted 

to 9,226 tCO₂, with an increase of 1% 

compared to 2020 (9,109 tCO₂). 

More information and details on the 

calculation methodology can be found in the 

"Appendix" section.  

The energy intensity of Scope 1 emissions per 

employee is 15.04 tCO₂eq in 2021 (14.60 

tCO₂eq in 2020), in line with the previous year; 

the energy intensity of Scope 1 emissions per 

m2 is 0.016 tCO₂eq in 2021, down slightly from 

0.017 tCO₂eq in 2020. 

Scope 2 - Location Based emission intensity per 

employee is 9.72 tCO₂ in 2021 (9.69 tCO₂ in 

2020); Scope 2 - Location Based emission 

intensity per m2 is 0.010 in 2021, slightly down 

from 2020 (0.011 tCO₂) 
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Finally, the Group monitors its emissions of nitrogen oxides, Sulphur oxide and other significant 

emissions generated in the atmosphere, which also decreased in 2021, as shown in the following 

chart. 
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For several years, the Rino Mastrotto Group has also been engaged in energy efficiency and 

greenhouse gas emission reduction initiatives.   

The main initiatives implemented at the parent company are presented below:    

  

 

2016 

 

2017 

2018 

2019 

2021 

2020 

• Recovery and conversion of the cogeneration plant present 

at the Basmar division since 1992. From 2016 to 2021, the total 

consumption of methane gas saved because recovered 

through this plant is 6,314.04 t CO2eq 

• Conversion of the Pomari division's thermal power plant from 

BTZ oil to natural gas; this resulted in a saving of 867.12 CO2 

considering the two-year period 2020-2021 

• Installation of a new afterburner in the Fashion Area to 

reduce the emission of volatile organic compounds 

• At the Calbe-Brusarosco division, installation of the 

prototype of a new radio frequency drying technology 

designed by the R&D department to replace the traditional 

steam drying in finishing tunnels 

• Installation of energy monitoring instruments at the Calbe-

Brusarosco, Basmar and Pomari divisions 

• Covering of the homogenization tank of the Basmar 

division's internal purification plant and suction and 

abatement of sucked air to improve diffuse emission from 

the tank  

• Progressive replacement of diesel forklifts with electric ones 

• Installation of a sewage sludge drying plant at the Basmar 

division 

• Launch of seven Life Cycle Assessment (LCA) studies to 

quantify the environmental impact of products in the Italian 

and Elmo divisions 

• Completion, on 30 April 2020, of the installation of the plant 

with new drying technology started in 2018 

• Installation of meters to measure and monitor energy 

consumption in divisions   

• Replacement of neon lighting with LEDs 
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5.3 Water withdrawals 

Water is a precious resource for our 

environment, our communities, and our 

business. We must preserve it to preserve our 

future. Life on earth depends on water and as 

water is also one of the most important 

resources in the leather production process 

Rino Mastrotto Group is committed to 

safeguarding quality and availability through 

careful and periodic checks carried out by 

environmental managers and external audits 

as part of the ISO 14001 certification, held by 

Rino Mastrotto Group S.p.A. and Elmo Sweden 

AB. 

Depending on the sites, water withdrawals for 

production in Italy and Brazil come either from 

the civil-industrial aqueduct or from wells, while 

most of the water used for production in 

Sweden comes from a neighboring 

watercourse. Neither water withdrawals nor 

discharges come from or are discharged into 

water-stressed areas. Total water withdrawals 

are presented below: fresh water is withdrawn 

only from third-party water resources, i.e., the 

municipal waterworks; water of other types is 

classified according to withdrawals from third-

party water resources, groundwater, and 

surface water.  

In 2021, the Group's water withdrawals 

amounted to more than 91 mega liters of fresh 

water and 1,582 mega liters of other types of 

water, a decrease compared to 2020 for 

freshwater (118 Ml) due to a decrease in third-

party water withdrawals in Brazil. Withdrawal 

for other types is instead increased of water 

(1,399 Ml in 2020), all from non-water-stressed 

areas. 
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5.4 Water conservation program  

In 2021, the Group embarked on a further path 

to support the WWF's open letter asking 

companies to ensure that sustainability 

remains a main focus even after the 

pandemic, especially with a focus on the 

environmental impacts of water consumption 

and pollution. 

The Group was selected by a leading luxury 

brand for a pilot project that not only 

promoted the use of sustainably sourced 

materials but also set itself the goal of reducing 

its environmental footprint by adding water as 

an additional element, in addition to the 

better-known impacts of carbon emissions, 

biodiversity preservation and animal welfare. 

As a production partner, the Rino Mastrotto 

Group has decided to strengthen its 

commitment, cultivating a culture of openness 

and transparency to understand and monitor 

the impact of production stages on water; the 

goal is to reduce the water footprint by 

analyzing wet processes to make them 

increasingly virtuous. 

Key indicators of this project are: 

✓ Water management (assessed against 

industry best practices) 

✓ Relative water consumption (as a 

measure of efficiency) 

✓ Absolute water consumption (as a 

measure of water saving potential and 

potential local impact) 

✓ Basin water risk (as a measure of the 

specific water situation depending on 

site location). 

 

5.5 Water discharges  

Regarding water discharges, as required by 

the relevant national and international 

regulations, these are authorized by the 

competent authorities and comply with the 

legal limits. The Rino Mastrotto Group is 

committed to constantly monitoring their 

quality and carrying out periodic checks even 

beyond the frequency required by 

regulations. In both 2020 and 2021, any cases 

of exceeding these values or specific 

environmental authorizations of the plants 

were managed in accordance with current 

legislation. 

To correctly manage water discharges and 

sludge from the purification plant, since 1998, 

the Italian production site of the Basmar 

division has had a plant for recovering spent 

chromium water, which allows the basic 

chromium sulphate to be recovered from the 

tanning liquid containing chromium and 

reused in the production process.

 

135

1,387

32

122

1,236

0

0 200 400 600 800 1000 1200 1400 1600

Surface waters

Third-party water resources

Groundwater

Total water discharges of other, non-fresh water (Ml)

2020 2021



  Sustainability Report 2021

  

Page 41 

 

At the Basmar division, the installation of the 

sewage sludge drying plant was completed in 

2020, to reduce the quantities to be landfilled.  

While the Basmar and Pomari divisions are 

equipped with an in-house purification plant, 

as regards the other production sites of Rino 

Mastrotto Group S.p.A., water discharges are 

purified through municipal plants.   

It should be noted that Elmo Sweden AB, 

through its innovative biological wastewater 

treatment plant, achieves water purification 

parameters of almost 100%, which undergoes 

a further filtration process providing clean 

drinking water to the cities on the Swedish west 

coast. This system allows the company to 

borrow the water used for production, and 

thus not consume it.   

Having implemented the Chemical 

Management System project, based on the 

international programme "Zero Discharge 

Hazardous Chemicals by 2020", the Group is 

committed to adopting and having its 

suppliers adopt the highest technological 

standards in the sector, resorting to the 

precautionary principle, to significantly reduce 

- even below the current legal limits and 

tolerances - or in any case progressively 

eliminate as far as technically possible, from its 

production chain, the use of toxic/harmful 

chemicals for the health and safety of people 

and the environment, conforming to the best 

science, technology and experience of the 

moment, in the specific sector in which Rino 

Mastrotto Group operates.  

By prohibiting the use of undesirable 

chemicals, we are, of course, trying to pass on 

to our suppliers the need to minimize the 

negative impact of their release through 

wastewater as well. True to ZDHC's wastewater 

guidelines, the Basmar Division also tested 

wastewater during 2021 and published the 

results on the ZDHC gateway. In 2022, it is 

planned to extend the wastewater testing to 

further production sites. 

 

 

 

With the aim of reducing and managing water resources in the best possible way, the Group has 

also undertaken a Life Cycle Assessment study to assess the specific impact of each item, and a 

project to recover part of the wastewater for reuse in the production process is being evaluated.  
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5.6 Responsible waste management 

The main waste produced by the Group is 

waste, production offcuts, shaving powder 

and salt, which is used to preserve the original 

leather. The graph below shows the quantities 

of waste produced in 2021 and 2020 and their 

destination. It should be noted that in 2021, 

waste production stood at 23,160 tons (of 

which 3,225 tons were produced by Nuova 

Osba S.r.l), an increase of 22% compared to 

2020 on a like-for-like basis, and therefore net 

of Nuova Osba S.r.l. 

Moreover, in line with last year, in 2021 most of 

the waste is in the "non-hazardous" category, 

while hazardous waste is only 8% of the total. 

The Rino Mastrotto Group has always been 

committed to sensitizing its employees to 

separate the collection of waste from 

production activities and to cooperating with 

disposal and recovery companies to increase 

the percentage of waste sent for 

recycling/recovery, as shown in the graph 

above.  

In addition, a considerable part of the waste is 

treated in other ways, such as being delivered 

to companies that use the waste for their 

production activities. All the material coming 

from leather, i.e., waste, animal by-products 

and co-products such as fleshing, hair, 

trimming in tripe, wet-blue/wet-white, crust 

and finished, split in tripe and wb/ww, material 

from shaving and buffing, is sent to other 

companies for recovery. A smaller part is 

destined for incineration.  

The salt present in the hides is treated for 

preservation and eliminated during 

processing, at the parent company and is 

appropriately collected and delivered to 

companies in the Vicenza tanning district. The 

latter, after sanitizing it, reuse it for various 

purposes, including sprinkling roads and 

preventing them from icing up during the 

winter period. 

 

 

The figure for the percentage of waste sent for recycling is encouraging. In fact, on a like-for-like 

basis (excluding Nuova Osba S.r.l, which alone recycled 3,392 tons in 2021), the increase over 2020 

was 36.2%.
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6. PEOPLE: TALENT, EXPERIENCE AND TEAM SPIRIT 

The Group's employees and 

collaborators are an indispensable 

resource for the existence and future 

development of the Rino Mastrotto 

Group 

PEOPLE: TALENT 

EXPERIENCE AND 

TEAM SPIRIT 

6 
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6. THE PEOPLE 

6.1 The Group’s workforce8 

Rino Mastrotto Group strongly believes in the 

value and importance of its people and has 

always invested in them to create a cohesive 

and motivated team. This translates into 

constant attention to their well-being and 

development of their professional skills, in the 

belief that a positive, fair, and stimulating 

working environment determines the very 

success of a company.  

The average number of employees in the year 

2021 was 9599 as stated in the Consolidated 

Financial Statements as of 31/12/2021, a slight 

increase (approx. 2%) compared to 2020. In 

the GRI disclosure 102-8 in the appendix, the 

value of 949 was expressed as the number of 

employees present as of 31/12/2021 in the 

scope considered by the Methodological 

Note. To these must be added 166 external 

collaborators (temporary workers, self-

 
8 The data of the Italian company Nuova Osba S.r.l are excluded from the scope of the social data for 2020. 
9 Contrary to what is reported in the Methodological Note, this figure considers all companies consolidated on a line-by-line 

basis in the Consolidated Financial Statements as of 31.12.2021. 

employed and interns), which brings the 

workforce to 1,115.  

The Group also promotes the involvement of 

the community in which it operates, which is 

why 100 per cent of senior management at 

the various locations are of local nationality.  

Regarding recruitment, the Group operates 

with impartiality, making decisions with 

professional rigor and objectivity according to 

objective and neutral assessment criteria, 

consistent with the corporate ethical principles 

set out in the Code of Ethics. In 2021, the 

recruitment rate was 14% of total employees, 

while the turnover rate was around 15%. 

Rino Mastrotto Group protects and promotes 

respect for human dignity, which must not be 

discriminated against based on age, gender, 

sexual orientation, personal and social 

conditions, race, language, nationality, 

9
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political and trade union opinions, and 

religious beliefs. This form of compliance with 

social requirements is also encouraged based 

on, among others, the principles expressed in 

the SA (Social Accountability) 8000 standard. 

In this regard, it is confirmed that in 2021 the 

Group received no reports of incidents of 

discrimination. Workers are guaranteed 

working conditions that help them perform 

their duties in a climate of cooperation, 

respect, and serenity. To guarantee full 

respect for the person, the Group, in each of 

the contexts in which it operates, combats 

child labor, refraining from any form of 

exploitation of the same in compliance with 

the provisions of the International Labor 

Organization (ILO) and the conventions aimed 

at the elimination of child labor and the 

abolition of slavery and forced and 

compulsory labor.  

 

6.2 Training  

The Group has a wealth of experience and 

knowledge to share with its employees. 

Therefore ad hoc training activities are 

organized for staff in addition to all training 

related to occupational health and safety.  A 

total of 6,504 hours of staff training were 

provided in 2021, an increase of 9% over 2020.  

The main areas of training concern general 

and specific safety training, first aid, 

emergency, and firefighting, use of the 

defibrillator, basic course for supervisors and 

correct use of PPE; management and quality 

system regulations, conscious management of 

the company's environmental aspects and 

foreign languages.  

There is also an Academy at the Swedish 

headquarters of Elmo Sweden AB that offers 

training to customers of different kinds, 

according to their needs.  

6.3 A constant focus on employee welfare

Rino Mastrotto Group is committed to 

providing its employees with the right work-life 

balance, in the belief that a fully satisfied 

person is much more productive at work as 

well. Therefore, the Group offers a series of 

initiatives and conventions, to satisfy as many 

employees as possible and thus increase 

loyalty.  

At the various production sites, there is a 

canteen service with a company contribution 

of 50% of the cost of the meal for the 

production sites in Italy and 100% for the 

production sites in Brazil. For the Christmas 

holidays, the parent company donates 

vouchers to families to spend on various 

products, while the Brazilian company offers a 

basket of food every month to its employees.   

At the Brazilian site, the education of its 

employees is also very important, which is why 

primary and secondary education courses are 

offered at the plant itself. In addition to paying 

the teachers, the company also pays for 

clothing and school materials. This activity is 

carried out in cooperation with other 

companies, as part of the partnership with the 

local industrial association. Financial 

contributions are also donated to the most 

deserving workers who wish to pursue further 

education in Brazil or abroad.   

A further service offered by the parent 

company is assistance and advice on various 

tax matters, including to non-European citizens 

for residence and work-related requests to 

various public bodies.    

Concerning workers' access to medical and 

health services, in addition to the recent 

renewal of the 'National Collective Bargaining 

Agreement for the Tanning Sector', with which 

it was decided to guarantee all workers a 

supplementary health care fund (effective 

July 2021), Rino Mastrotto Group S.p.A. 

voluntarily extended the provisions of the 

health protocol for certain jobs only, allowing 

all workers to have blood and urine tests with 

the cost borne entirely by the company.  
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At the Swedish production site, all employees 

receive a voucher of EUR 150 per year for 

individual training and health care, while at 

the Brazilian site, there is a doctor in the 

company twice a week for every need as well 

as subsidized health insurance plans.  

 

6.4 Protecting the health and safety of workers 

Rino Mastrotto Group is committed to 

providing and maintaining safe and healthy 

working environments in compliance with 

current legislation on worker protection and 

accident prevention in the workplace to 

guarantee the physical and moral integrity of 

its employees and collaborators. 

Rino Mastrotto Group adopts at its production 

sites a health and safety management system 

in line with national legal requirements and 

inspired by the international standard OHSAS 

18001. An integral part of the system is the 

Group Health and Safety Policy disseminated 

and communicated to all workers and 

stakeholders. In addition, the Group is 

periodically subjected to audits conducted by 

control bodies and customers to ensure the 

application of legislative and regulatory 

requirements. Any non-conformities found 

during audits are taken care of and resolved 

by a dedicated Safety Team. During 2020, as 

already reported in the chapter 

"RESPONSIBILITY TO THE ENVIRONMENT", two 

audits were carried out on the environment, 

occupational health and safety, ethics, and 

social issues at the fashion divisions, and one at 

a subcontractor. 

Workers have a direct channel with both the 

management and the supervisors of their 

department as well as the internal Prevention 

and Protection Service Manager to submit 

their reports.  

The effectiveness of the System adopted is 

based on a solid analysis of health and safety 

risks, updated periodically. Within the analysis, 

risks are mapped by task and the most 

effective prevention measures are identified. 
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 In 2021, there were 13 accidents involving 

employees, up slightly from 11 in 2020. There 

was only 1 accident involving freelancers, 

down from 2020, which counted 2. There was 

consequently an increase in the employees’ 

rate, in line with the increase in accidents and 

hours worked. The nature of the accidents is 

mainly accidental, resulting from impact, 

handling of loads, and use of machine tools. 

All accidents documented in the company 

register, in accordance with current 

regulations, are considered, including those of 

less than three days' absence. No accidents 

were fatal. More details can be found in the 

'Appendix' section, while below are the 

recordable accident rates for employees and 

contractors for the years 2020-202110.  

It should be noted that the significant 

decrease in the injury rate relating to external 

collaborators compared to 2020 is mainly due 

to the increase in hours worked in 2021 

following the closure periods due to the Covid 

emergency in 2020. 

 
10 The accident rate was calculated as the ratio of the 

total number of accidents to total hours worked, using a 

multiplication factor of 1,000,000. 

Principles guiding the health and safety of Group workers 

Carry out safe activities to protect the  

health of employees and the communities surrounding 

its facilities 

Consider the evolution of technology 

and replace what is dangerous 

Continuously monitor the efficiency of the system  

to guard against security risks, in pursuit of continuous 

improvement objectives in this sensitive area 
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Rino Mastrotto Group is constantly engaged in 

the definition of initiatives aimed at increasing 

awareness in the field of prevention and 

protection of well-being in the workplace. This 

is a necessary condition to ensure a working 

environment that favors the full achievement 

of employees' potential and their serenity. 

Training remains of central importance, 

representing an important awareness-raising 

lever for all personnel, regardless of the type of 

employment contract.  

 

General training of 4 hours and specific 

training of 12 hours on the risks encountered in 

the tanning sector including chemical risks, 

machines in use in the department, as well as 

the emergency plan, prohibitions, and 

certification. These hours are included in the 

total training hours presented in the dedicated 

section. These notions are reinforced and 

evaluated in practice during on-the-job 

training.  

 

In the face of the worldwide health 

emergency due to the COVID-19 virus, the 

Group promptly adopted safety and 

prevention measures. In detail, the Group has 

prepared an Anti-Covid Safety Protocol that 

coordinates all the measures and gathers all 

the tools implemented by the company to 

cope with the Covid emergency, as an annex 

to the company DVR. This protocol, issued for 

the first time on 12 March 2020 and subject to 

three subsequent revisions, presents the 

measures of general validity for the entire 

company and for all persons present in the 

work environment, as well as specific 

indications concerning entrances and exits, 

common areas, cleaning and sanitization 

measures and other measures and 

surveillance mechanisms in compliance with 

Article 1, paragraph 1, letter "ii", point c) of the 

D.P.C.M. 26 April 2020.  In addition to the 

protocol, a document was issued containing 

the company provisions for the Covid-19 

sanitary situation in which the company rules in 

response to such a situation are illustrated, as 

well as the devices and information material 

available to staff for proper management of 

the emergency. Finally, two Covid-19 

management protocol audits were carried 

out at the fashion divisions. 
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7. PARTICIPATION AND RESPONSIBILITY TOWARDS THE 

COMMUNITY 
  

 

 

Passion for sport, love of culture and concern 

for the less fortunate are the key elements of 

the initiatives that the Rino Mastrotto Group has 

launched to keep alive its ties with the 

community 

7 PARTICIPATION AND 

RESPONSIBILITY TOWARDS 

THE COMMUNITY 
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7. RESPONSIBILITY TOWARDS THE COMMUNITY 

7.1 Involvement and activities with the local community  

One of the Group's pillars is to intervene jointly 

and effectively within a territorial system. In this 

sense, to create value for the community and 

the territory, Rino Mastrotto Group dedicates 

part of its resources to support sports and 

cultural activities through sponsorships and to 

offer support to communities through social 

contributions. This is based on the conviction 

that each company plays a specific role in the 

society of which it is a part and therefore 

cannot avoid contributing to its development 

and well-being.  

Rino Mastrotto Group S.p.A. has always been 

very active in the world of sport. Since 2016, 

the company has been the Main Sponsor of 

Hockey Trissino, a Serie A1 Track Hockey club 

of which Matteo Mastrotto is president; from 

2019, it also supports the Fc Arzignano 

Valchiampo, football team. The objective is to 

contribute to the growth of the clubs in terms 

of first teams and the youth sector, as well as 

represent an interchange of experiences for 

greater human and sporting growth. The 

Capogruppo contributes other interventions 

for the benefit of young people, such as 

donations of computers and video projectors 

for laboratories at local schools (e.g., Trissino, 

Arzignano). 

The Rino Mastrotto Group S.p.A. also supports, 

by means of liberal donations, for non-profit 

institutional purposes, a number of non-profit 

organizations, including the Casa della 

Gioventù Foundation, a vocational training 

school in Trissino. 

The Rino Mastrotto Group S.p.A. also sponsors 

the theatrical cultural activities and events 

promoted by the Istituzione Teatro Comunale 

G. Verdi di Lonigo.  

For several years, Bermas has established a 

partnership with the Associação Estação da 

Luz, a non-profit civil entity created on 12 

February 2004, based in the municipality of 

Eusébio-CE. The association was created to 

offer support to vulnerable families in the 

community and to compensate for the lack of 

social facilities for local children, adolescents 

and young people, quickly becoming a 

reference in projects in the fields of education, 

culture and sports, through innovative actions 

and in an integrated way with the community. 

In addition to the school, five projects are 

currently serving more than 800 students.  

 

The Group is very proud to collaborate with the 

Association Estação da Luz also because the 

latter received recognition in 2019 as the best 

NGO in terms of efficiency, transparency, 

quality of management and good 

governance in Brazil by the Revista Época and 

Instituto Doar. The association was selected 

from 1560 participating organizations. Also, 

Elmo Sweden AB, in line to generate ever 

cleaner wastewater, has decided to support 

initiatives to extend the search for good quality 

water resources for all, regardless of 

geographic location, making a significant 

contribution to WaterAid for many years. The 

latter is an international non-profit organization 

that aims to support people in less developed 

countries in combating the contamination 

resulting from the use of contaminated water 

and raising awareness among governments 

about this problem and the health policies 

that can be adopted. WaterAid works in more 

than 30 countries around the world 

contributing to improving the lives of millions of 

people.  
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Methodological note 

The purpose of this document is to transparently communicate the sustainability strategies of the Rino Mastrotto 

Group (in the document also referred to as the "Group") regarding performance in the areas of environmental, 

social and governance sustainability for the year 2021 (from 1 January to 31 December). To allow for the 

comparability of data over time, a comparison with data for the year 2020 is also reported. 

This report has been prepared in accordance with the "Global Reporting Initiative Sustainability reporting 

standards" defined in 2016 by the Global Reporting Initiative (GRI), according to the "in accordance-Core" 

option. This document, which is issued annually, shows in the table "Index of GRI contents" the reference to the 

coverage of GRI indicators associated with each material sustainability theme reported. 

In particular, the contents subject to reporting have been selected based on the results of the materiality analysis 

updated in 2020 with the involvement of different categories of internal and external stakeholders of the Group, 

an activity that allowed to identify the material aspects of the Rino Mastrotto Group and its stakeholders, as 

described in the paragraph "Group Stakeholders and Materiality Matrix" of this Document. 

The scope of the data and economic information is the same as the Consolidated Financial Statement of the 

Rino Mastrotto Group as of 31.12.2021. 

Regarding social and environmental data and information, the reporting boundary includes Rino Mastrotto 

Group S.p.A. (hereinafter also referred to as 'Group Parent') located in Trissino and its subsidiaries Bermas 

Maracanaú Indústria and Comércio de Couro Ltd, located in Maracanaú (Brazil) and Elmo Sweden AB located 

in Svenljunga (Sweden) and the Italian company Nuova Osba S.r.l, active in the field of quality and made-in-

Italy leather goods. The following are excluded:  

• the Swedish company Ngozi AB, which leases the property and machinery and plant of Elmo Sweden 

Ab's operations, which is considered immaterial to ensure an understanding of the Group's activities 

and the impact thereof; 

• RMG of America LLC  and RMG Leather USA LLC, 90% owned by the first one, which arose from the 

acquisition of Carroll Leather USA's business unit dedicated to the marketing of upholstery leather, 

completed on 30 June 2021; 

• Elmo of America INC and Elmo Leather Limited, both trading companies. 

It should be noted that in 2021 there were no significant changes in the Group's size, ownership structure and 

supply chain. For further information, please refer to the Group Consolidated Financial Statements. 

Any additional boundary limitations concerning individual topics or indicators are expressly stated in the text.  

To ensure the reliability of the data, the use of estimates has been limited as far as possible and, if present, they 

are based on the best available methodologies and appropriately disclosed. Representations of data published 

in the previous Sustainability Report are also appropriately indicated in this document. 

This Sustainability Report was discussed by the Board of Directors of Rino Mastrotto Spa. on 27th July 2022. 

This Statement was subject to an opinion on its compliance by Deloitte & Touche ("limited assurance 

engagement" according to the criteria indicated by the ISAE 3000 Revised standard). The verification was 

carried out according to the procedures indicated in the “Independent Auditors’ Report” included in this 

document. 

For further information and suggestions regarding the Rino Mastrotto Group Sustainability Report, please contact 

info@rinomastrottogroup.com 

This document is also available on the Rino Mastrotto Group website www.rinomastrottogroup.it 

mailto:info@rinomastrottogroup.com
http://www.rinomastrottogroup.it/
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Appendix11
 

INFORMATIVA GRI STANDARDS 204-1 

Proportion of spending on local suppliers12 

Geographical area 
From 1 January to 31 December 

2021 

From 1 January to 31 December 

2020 

Italy 52%  52% 

Brazil 57% 60% 

Sweden 1% 2% 

 

GRI STANDARDS DISCLOSURE 301-1* 

Materials used per unit of measurement 

Materials used 
Unit of 

measure 

From 1 January to 31 

December 2021 

From 1 January to 31 

December 2020 

Chemicals Kg 25,537,841 18,786,272 

Raw materials Kg 40,936,765 27,670,469 

Wet Blue No. of parts 1,786,758 1,151,976 

Crust Sqm 11,756,299 10,657,936 

 

 

 

 

 

 

 

 

 

 

 
11 The data of Nuova Osba S.r.l. they are excluded from the scope of environmental, supply chain and social data relating 

to 2020. 
12 In the case of Rino Mastrotto Group S.p.A., local suppliers are those with registered offices in Italy, in the case of Bermas, 

local suppliers are those with registered offices in Brazil, and in the case of Elmo, local suppliers are those with registered offices 

in Sweden. 
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GRI STANDARDS DISCLOSURE 302-1*1314 

Energy consumption within the organization (GJ) 

Energy consumption  

From 1 January to 

31 December 

2021 

From 1 January to 

31 December 

2020 

Non-renewable energy 251,409 250,581  

Energy for productive activity and heating 248,130 228,142 

Natural gas  243,258 223,640 

Heating diesel oil 4,871 4,502 

Electric energy purchased 105,437 97,600 

Self-generated electricity  27.496 19,778 

Self-generated electricity sold to the grid 2,682 177 

Renewable energy 149.486 114,383 

% Renewable energy 37% 31% 

Car fleet fuel 2,706 2,730 

Automotive diesel 2,190 2,419 

Automotive petrol 255 187 

Natural gas autotraction - 124 

LPG autotraction 261  

Total energy consumption  400,895 364,964 

 

GRI STANDARDS DISCLOSURE 302-3 

Energy intensity 

Intensity per employee  
From 1 January to 31 

December 2021 

From 1 January to 31 

December 2020 

GJ intensity/employee 422 388 

 
13 The following conversion factors were used to calculate energy consumption in GJ: 

- Natural gas: for 2020 it is 0.0343 GJ/smc (source: DEFRA 2020); for 2021 it is 0.0358 (source: DEFRA 2021); 

- Heating oil: for the years 2020 and 2021 is 0.0360 GJ (source: DEFRA 2020; DEFRA 2021)   

- Automotive diesel: for the years 2020 and 2021 is 0.3594 GJ/l (source: NIR - NATIONAL INVENTORY REPORT 2019; DEFRA 

2021)  

- Petrol for motor vehicles: for 2020 it is 0.03169 (source: NIR - NATIONAL INVENTORY REPORT 2019) and for 2021 it is 

0.03259 (source: DEFRA 2021). 
14 As a result of a process of improved data collection for 2020, the data for renewable energy have been re-stated, for 

previously published data please refer to the Sustainability Report 2020. 
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Energy intensity GJ/MQ 0.45 0.44 

 

GRI STANDARDS DISCLOSURE 303-3 

Water withdrawal per source – fresh water (Ml) 

Place of withdrawal 
From 1 January to 31 

December 2021 

From 1 January to 31 

December 2020 

Source Freshwater Freshwater 

Surface water 10 9 

Third-party water  81 109 

Total 91 118 

 

Water withdrawal by source – other types of water (Ml) 

Place of withdrawal 
From 1 January to 31 December 

2021 

From 1 January to 31 December 

2020 

Source Other types of water Other types of water 

Surface waters 193 211 

Groundwater 986 799 

Third-party water  413 389 

Total 1,592 1,399 

 

GRI STANDARDS DISCLOSURE 303-4 

Water discharge by source - other types of water (Ml) 

Destination of the discharge 
From 1 January to 31 December 

2021 

From 1 January to 31 December 

2020 

Source  Other types of water Other types of water 

Surface waters  135 122 

Groundwater  32 - 

Third-party water  1,387 1,236 

Total 1,522 1,358 
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GRI STANDARDS DISCLOSURE 305-1, 305-2*15 

Direct and indirect greenhouse gas emissions caused by the Organisation's activities 

Type of consumption 
Unit of 

measure 

From 1 January to 31 

December 2021 

From 1 January to 31 

December 2020 

Scope 1 tCO₂eq 14,268 13,727 

Scope 2 - Location Based tCO₂ 9,226 9,109 

Scope 2 – Market based tCO₂ 415 2,574 

Total Scope 1 and Scope 2 (Location Based) tCO₂eq 23,494 22,836 

Total Scope 1 and Scope 2 (Market Based) tCO₂eq 14,684 16,301 

 

GRI STANDARDS DISCLOSURE 305-4 

Intensity of GHG emissions 

Intensity of GHG emissions 
Unit of 

measure 

From 1 January to 31 

December 2021 

From 1 January to 31 

December 2020 

Emission intensity (Scope 1) 
tCO₂eq/ 

15.04 14.60 

 employee 

Emission intensity (Scope 1) tCO₂eq/sqm 0.016 0.017 

 

Emission intensity (Scope 2 – Location based) tCO₂/ 9.72 9.69 

 

 
15 The GRI Sustainability Reporting Standards provide for two methods of calculating Scope 2 emissions, the "Location-based 

method" and the "Market-based method". In 2021, the total Group emissions of Scope 1 and Scope 2 calculated with the 

Location-based method is 23,494 tons CO2eq. In 2021, the total Group emissions of Scope 1 and Scope 2 calculated with the 

Market-based method is 14,684 tons CO2eq. 

Scope 1: the emission factors used for the calculation are: 

- Natural Gas: 2.021 kgCO2eq/m3 for 2021 and 2.023 kgCO2eq/m3 for 2020 (Sources: DEFRA 2021; DEFRA 2019)  

- Heating oil: 2.759 kgCO2eq/l for 2021, 2.758 kgCO2eq/l for 2020 (Sources: DEFRA 2021; DEFRA 2019) 

- Automotive diesel: 0.00251 tCO2eq/l for 2021 and 0.00255 tCO2eq/l for 2020 (Sources: DEFRA 2021; DEFRA 2020) 

- Petrol: 0.00219 tCO2eq/l for 2021 and 0.00217 tCO2eq/l for 2020 (Sources: DEFRA 2021; DEFRA 2020) 

Scope 2: for the calculation of emissions in line with the GRI Sustainability Reporting Standards, both calculation methodologies 

were used. Market-based is based on the CO2eq emissions emitted by energy suppliers from which the organization purchases, 

through a contract, electricity and can be calculated by considering: Guarantee of Origin certificates for energy and direct 

contracts with suppliers, supplier-specific emission factors, emission factors relating to the "residual mix", i.e. energy and 

emissions not monitored or unclaimed (methodology used, with emission factor 2021: 0.459 kgCO2eq/kWh 2020: 0.466 

kgCO2/kWh - source: AIB - European Residual Mixes 2021 and 2019). With reference to 2021 data, given that the electricity 

purchased comes from a renewable source certified through the Guarantees of Origin, it has been multiplied by an emission 

coefficient equal to zero for the companies Rino Mastrotto Group S.p.A, Elmo Sweden AB and Bermas Maracanaú Indústria 

and Comércio de Couro L.T.D.A. With regard to Nuova Osba Srl, it has been used the emission factor relating to the national 

"residual mix". 

The location-based method is based on average emission factors related to power generation for well-defined geographical 

boundaries, including local, sub-national or national boundaries (methodology used, with emission factor 2021: 0.315 

kgCO2/kWh and 2020: 0.336 kgCO2/kWh -source: TERNA 2019 and 2018). Scope 2 emissions are expressed in tons of CO2, 

however the proportion of methane and nitrous oxide has a negligible effect on total greenhouse gas emissions (CO2eq) as 

can be deduced from the technical literature. 

* Following a process to improve the collection of data relating to 2020, the data relating to Scope 2 emissions calculated 

using the Market-based method have been restated; for the data previously published, please refer to the 2020 Sustainability 

Report. 
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employee 

Emission intensity (Scope 2 – Location based) tCO₂/sqm 0.010 0.011 

GRI STANDARDS DISCLOSURE 305-7 

Nitrogen oxides (NOx), sulphur oxides (Sox) and other significant emissions (Kg/year) 

Significant emissions (Kg/year) 
From 1 January to 31 

December 2021 

From 1 January to 31 

December 2020 

NOx 8,895 10,154 

SOx 8 9 

Volatile organic compounds  

(VOC) 
403,127 261,732 

Particulate matter (PM)  178 209 

Total 412,208 272,104 

 

GRI STANDARDS DISCLOSURE 306-3, 306-4, 306-516 

Waste generated 

Type of waste (ton) 
From 1 January to 31 December 

2021 
From 1 January to 31 December 2020 

Hazardous 1,877 1,545 

Non-hazardous 21,283 14,860 

Total 23,160 16,406 

 

Waste diverted from disposal 

Type of waste 

(ton) 
From 1 January to 31 December 2021 From 1 January to 31 December 2020 

Hazardous Non-hazardous Hazardous Non-hazardous 

Preparation for 

re-use 
81 11 94 9 

Recycling 227 10,060 181 5,024 

Other recovery 

operations 
- - - - 

Total 308 10,071 275 5,032 

Total waste not 

intended for 

disposal 

10,379 5,307 

 

 

 

 

 
16 It should be noted that starting this year, waste data was reported using the new GRI Standard 306, published by the Global 

Reporting Initiative (GRI) in 2020 to replace the version published in 2016. For this reason, the 2020 data have been shown in 

respect of what is required by the new indicator. 
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Waste directed to disposal 

Type of waste 

(ton) 

From 1 January to 31 December 2021 From 1 January to 31 December 2020 

Hazardous Non-hazardous Hazardous Non-hazardous 

Incineration (with 

energy recovery) 
- 1,855 1,205 1,634 

Incineration 

(without energy 

recovery) 

1,569 - - - 

Landfilling - 5,607 66 4,789 

Other Disposal 

Operations 
- 3,750  3,405 

Total 1,569 11,212 1,271 9,828 

Total waste for 

disposal 
12,780 11,099 

 

GRI STANDARDS DISCLOSURE 102-8 

Total number of employees and external collaborators by contract type, gender, and geographical area 

Group workforce 
As of 31st December 2021 As of 31st  December 2020 

Men Women Total Men Women Total 

Total employees 740 209 949 732 208 940 

Total external 

workers 
129 37 166 107 32 139 

Italy 96 32 128 76 26 102 

Contracted workers  96 32 128 76 26 102 

Self-employed 

workers 
- - - - - 0 

Internship - - - - - 0 

Brazil  32 5 37 30 6 36 

Contracted workers 32 4 36 30 5 35 

Self-employed 

workers 
- - - - - 0 

Internship  - 1 1 - 1 1 

Sweden 1 0 1 1 0 1 

Contracted workers - - - - - 0 
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Self-employed 

workers 
- - - 1 - 1 

Internship - - - - - 0 

Total workforce  869 246 1,115 839 240 1,079 

Total number of employees broken down by contract type (permanent and fixed-term), gender and 

geographical area 

Type of contract 
As of 31 December 2021 As of 31 December 2020 

Men Women Total Men Women Total 

Italy 389 153 542 352 149 501 

Permanent 382 150 532 352 147 499 

Temporary 7 3 10 - 2 2 

Brazil 262 28 290 290 29 319 

Permanent 251 25 276 279 27 306 

Temporary 11 3 14 11 2 13 

Sweden 89 28 117 90 30 120 

Permanent 89 28 117 90 30 120 

Temporary - - - - - - 

Total 740 209 949 732 208 940 

Permanent 722 203 925 721 204 925 

Temporary 18 6 24 11 4 15 

 

Total number of employees broken down by full-time and part-time, by gender and geographical area 

Full-time / Part-

time 

As of 31st December 2021 As of 31st December 2020 

Men Women Total Men Women Total 

Italy 389 153 542 352 149 501 

Full-time 386 137 523 350 130 480 

Part-time 3 16 19 2 19 21 

Brazil 262 28 290 290 29 319 

Full-time 251 25 276 279 27 306 

Part-time 11 3 14 11 2 13 

Sweden 89 28 117 90 30 120 

Full-time 88 25 113 88 26 114 
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Part-time 1 3 4 2 4 6 

Total 740 209 949 732 208 940 

Full-time 725 187 912 717 183 900 

Part-time 15 22 37 15 25 40 

 

GRI STANDARDS DISCLOSURE 401-1 

Total number of incoming employees by gender, age group and geographical area 

Employees  

From 1st January to 31st  December 2021 From 1st January to 31st December 2020 

<30 

years 

30-50 

years 

>50 

years 
Total 

<30 

years 

30-50 

years 

>50 

years 
Total 

Italy 24 36 10 70 15 21 4 40 

Men 17 23 6 46 9 19 4 32 

Women 7 13 4 24 6 2   8 

Brazil 30 9 2 41 76 78 1 155 

Men 23 8 1 32 66 70 0 136 

Women 7 1 1 9 10 8 1 19 

Sweden 6 11 3 20 2 7 2 11 

Men 6 7 2 15 2 3 0 5 

Women - 4 1 5 0 4 2 6 

Total 60 56 15 131 93 106 7 206 

Men 46 38 9 93 77 92 4 173 

Women 14 18 6 38 16 14 3 33 

 

Incoming employee rate by gender, age group and geographical area 

Employees 

From 1st January to 31st December 

2021 

From 1st January to 31st December 

2020 

<30 years 
30-50 

years 
>50 years <30 years 

30-50 

years 
>50 years 

Italy 34% 51% 14% 38% 53% 10% 

Men 24% 33% 9% 23% 48% 10% 

Women 10% 19% 6% 15% 5% 0% 

Brazil 73% 22% 5% 49% 50% 1% 

Men 56% 20% 2% 43% 45% 0% 

Women 17% 2% 2% 6% 5% 1% 
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Sweden 30% 55% 15% 18% 64% 18% 

Men 30% 35% 10% 18% 27% 0% 

Women 0% 20% 5% 0% 36% 18% 

Total 46% 43% 11% 45% 51% 3% 

Men 35% 29% 7% 37% 45% 2% 

Women 11% 14% 5% 8% 7% 1% 

 

Total number of employees leaving by gender, age group and geographical area 

Employees 

From 1st January to 31st December 2021 From 1st January to 31st December 2020 

<30 

years 

30-50 

years 

>50 

years 
Total 

<30 

years 

30-50 

years 

>50 

years 
Total 

Italy 12 18 23 53 7 8 15 30 

Men 7 9 15 31 4 6 10 20 

Women 5 9 8 22 3 2 5 10 

Brazil 34 35 1 70 41 52 7 100 

Men 27 32 1 60 32 49 7 88 

Women 7 3 - 10 9 3 0 12 

Sweden 8 7 8 23 1 1 8 10 

Men 8 4 5 9 1 0 5 6 

Women - 3 3 6 0 1 3 4 

Total 54 60 32 146 49 61 30 140 

Men 42 45 21 100 37 55 22 114 

Women 12 15 11 38 12 6 8 26 

 

Employee exit rate by gender, age group and geographical area 

Employees 

From 1st January to 31st December 

2021 

From 1st January to 31st December 

2020 

<30 years 
30-50 

years 
>50 years <30 years 

30-50 

years 
>50 years 

Italy  23% 34% 43% 23% 27% 50% 

Men 13% 17% 28% 13% 20% 33% 

Women 9% 17% 15% 10% 7% 17% 

Brazil 49% 50% 1% 41% 52% 7% 
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Men 39% 46% 1% 32% 49% 7% 

Women 10% 4% 0% 9% 3% 0% 

Sweden 35% 30% 35% 10% 10% 80% 

Men 35% 17% 22% 10% 0% 50% 

Women 0% 13% 13% 0% 10% 30% 

Total 37% 41% 22% 35% 44% 21% 

Men 29% 31% 14% 26% 39% 16% 

Women 8% 10% 8% 9% 4% 6% 

GRI STANDARDS DISCLOSURE 403-917 

Number of work-related injuries and fatalities of employees 

Number of injuries and fatalities 

From 1st 

January to 31st 

December 

2021 

From 1st  

January to 31st  

December 

2020 

Number of fatalities as a result of work-related injury 0 0 

Number of high-consequence work-related injuries (excluding 

fatalities)18 
0 2 

Number of recordable work-related injuries 13 11 

 

Rate of work-related injuries and deaths of employees 19 

Fatality and injury rates 

From 1st January 

to 31st December 

2021 

From 1st January 

to 31st December 

2020 

Rate of fatalities as a result of work-related injury 0 0 

Rate of high-consequence work-related injuries (excluding fatalities) 0.00 1.95 

Rate of recordable work-related injuries 11.69 10.73 

 

Hours worked by employees 

Hours 

From 1st January 

to 31st December 

2021 

From 1st January 

to 31st 

December 2020 

Total hours worked 1,111,743 1,025,373 

 

 
 

18 Occupational accidents that have led to an injury from which the worker cannot recover, does not recover or it is 

unrealistic to expect that he or she will fully recover to the state of health prior to the accident within 6 months. 
19 The injury rate was calculated as the ratio between the total number of injuries and the total hours worked, using a 

multiplication factor of 1,000,000. 
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Number of accidents and fatalities at work of external collaborators 

Number of injuries and fatalities 

From 1st  January 

to 31st  

December 2021 

From 1st  January 

to 31st  

December 2020 

Number of fatalities as a result of work-related injury 0 0 

Number of high-consequence work-related injuries 

(excluding fatalities)20 
0 2 

Number of recordable work-related injuries 1 2 

 

Rate of accidents and fatalities at work of external collaborators 21 

Number of injuries and fatalities 

From 1st  January 

to 31st  

December 2021 

From 1st  January 

to 31st  

December 2020 

Rate of fatalities as a result of work-related injury 0 0 

Rate of high-consequence work-related injuries (excluding fatalities)   0 0 

Rate of recordable work-related injuries 4.74 15.34 

 

Hours worked by external collaborators 

Hours 
From 1st January to 31st 

December 2021 

From 1st January to 31st  

December 2020 

Total hours worked   210,896 130,384 

 

GRI STANDARDS DISCLOSURE 404-1*2223 

Average annual training hours per employee 

  

Training hours 

From 1st January to 31st December 2021 

No. average hours 

men 

No. average hours 

women 

Total average 

hours 

Executives/Managers 2 6 3 

White-collars 9 12 11 

Blue-collars 6 5 6 

 
20 Occupational accidents that have led to an injury from which the worker cannot recover, does not recover or it is 

unrealistic to expect that he or she will fully recover to the state of health prior to the accident within 6 months. 
21 The accident rate was calculated as the ratio of the total number of accidents to the total number of hours worked, using 

a multiplication factor of 1,000,000. 

* Following a process of improved data collection for 2020, the data have been restated, for previously published data please 

refer to the Sustainability Report 2020. 
22 The professional category of middle managers falls within the category of employees. In addition, the professional category 

of 'executives' in this Report also includes middle management. 
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Average annual training hours per employee 

Total 7 8 7 

  

Training hours 

From 1st January to 31st December 2020 

No. average hours 

men 

 No. average hours 

women 

Total average 

hours 

Executives/Managers 7 11 8 

White-collars 12 7 9 

Blue-collars 6 4 6 

Total  7 6 7 

 

INFORMATIVA GRI STANDARDS 405-1242526 

Total number of employees by professional category, age group and gender 

Number of people 

As of 31st December, 2021 

 <30 years  30-50 years  >50 years 
Total 

Men Women Men Women Men Women 

Executives/Managers 0 0 8 2 3 0 13 

White-collars 10 3 41 46 30 15 145 

Blue-collars 137 39 358 63 153 41 791 

Total 147 42 407 111 186 56 949 

Number of people 

As of 31st December, 2020  

 <30 years  30-50 years  >50 years 
Total 

Men Women Men Women Men Women 

Executives/Managers 0 0 8 1 2 1 12 

White-collars 7 21 38 44 31 17 158 

Blue-collars 161 24 340 61 145 39 770 

Total 168 45 386 106 178 57 940 

 

Percentage of employees by professional category, age group and gender 

Occupational 

categories 

As of 31st December, 2021 

 <30 years   30-50 years  >50 years 

Men Women Men Women Men Women 

 
24 The professional category of middle managers falls within the category of employees. In addition, the professional category 

of 'executives' in this Report also includes middle management. 
25 The data of Nuova Osba S.r.l. they are excluded from the scope of social data relating to 2020. 
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Percentage of employees by professional category, age group and gender 

Executives/Managers 0% 0% 1% 1% 0% 0% 

White-collars 1% 1% 6% 22% 4% 7% 

Blue-collars 19% 19% 48% 30% 21% 20% 

Total 20% 20% 55% 53% 25% 27% 

Occupational 

categories 

As of 31st December, 2020 

<30 years  30-50 years  >50 years 

Men Women Men Women Men Women 

Executives/Managers 0% 0% 1% 0% 0% 0% 

White-collars 1% 10% 5% 21% 4% 8% 

Blue-collars 22% 12% 46% 29% 20% 19% 

Total 23% 22% 53% 51% 24% 27% 
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Scope of the material topics 

Material topic GRI Standard Impact boundary Type of impact 

Ethics, Integrity and 

Sustainable Governance 

Anti-Corruption (GRI 

205); Anti-competitive 

behavior (GRI 206); 

Environmental 

Compliance (GRI 307); 

socio-economic 

Compliance (GRI 419); 

Diversity and equal 

opportunities (GRI 405) 

Rino Mastrotto 

Group 

Caused by the Group 

Indirect impacts on the 

territory and value 

creation 

Market presence (GRI 

202); indirect economic 

impacts (GRI 203)  

Rino Mastrotto 

Group  

Caused by the Group 

Energy consumption and 

emission management 

 

Energy (GRI 302); 

emissions (GRI 305) 

Rino Mastrotto 

Group and 

electric energy 

suppliers 

Caused by the Group 

and directly 

connected through a 

business relationship 

Management of 

chemicals and water 

discharges  

Water and effluents 

(GRI 303) 

Rino Mastrotto 

Group 

Caused by the Group 

Management of 

chemicals and water 

discharges  

Water (GRI 303) Rino Mastrotto 

Group 

Caused by the Group 

Responsible waste 

management 

Waste (GRI 306) Rino Mastrotto 

Group 

Caused by the Group 

Diversity, equal 

opportunities and non-

discrimination 

Employment (GRI 401); 

Diversity and equal 

opportunity (GRI 405); 

Non discrimination (GRI 

406) 

Rino Mastrotto 

Group 

Caused by the Group 

Training and professional 

development 

Training and education 

(GRI 404) 

Rino Mastrotto 

Group 

Caused by the Group 

Respect for human rights 

and working conditions 

Child labor (GRI 408); 

Forced or compulsory 

labor (GRI 409) 

Rino Mastrotto 

Group 

Caused by the Group 

Health and safety at work Health and safety at 

work (GRI 403) 

Rino Mastrotto 

Group 

Caused by the Group 

and directly 

connected through a 

business relationship 

Product quality and 

security 

Customer Health and 

Safety (GRI 416); 

Marketing and 

Labeling (GRI 417) 

Rino Mastrotto 

Group 

Caused by the Group 

Sustainable product 

design, innovation, and 

new technologies 

Materials (GRI 301) Rino Mastrotto 

Group 

Caused by the Group 

Customer satisfaction, 

assistance, and privacy  

n.a. Rino Mastrotto 

Group 

Caused by the Group 

Responsible 

Procurement  

Procurement 

practices (GRI 204) 

Rino Mastrotto 

Group, suppliers 

Caused by the Group 

and directly 
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Material topic GRI Standard Impact boundary Type of impact 

and business 

partners 

connected through a 

business relationship 

Raw materials 

traceability  

n.a. Rino Mastrotto 

Group 

Caused by the Group 

Animal Welfare  n.a. Rino Mastrotto 

Group and 

suppliers 

Caused by the Group 

and directly 

connected through a 

business relationship 

Made in Italy n.a. Rino Mastrotto 

Group 

Caused by the Group 

Local community 

involvement and 

promotion of local 

initiatives 

n.a. Rino Mastrotto 

Group and local 

community 

Caused by the Group  
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GRI Content Index 

GRI Standard Disclosure 
Page 

number/notes 
Omission 

GRI 102 – General Information (2016) 

ORGANISATION PROFILE 

Organizational profile 

102-1 Name of the organization 10   

102-2 
Activities, brands, products, and 

services 
10-11   

102-3 Location of headquarters 10   

102-4 Location of operations 10-11   

102-5 Ownership and legal form 10-11   

102-6 Markets served 13   

102-7 Scale of the organization 11,13   

102-8 
Information on employees and 

other workers 
44-45, 57-59   

102-9 Supply chain 30-32   

102-10 
Significant changes to the 

organization and its supply chain 
11, 51   

102-11 
Precautionary Principle or 

approach 
17   

102-12 External initiatives 50   

102-13 Membership of associations 14, 45, 50   

Strategy 

102-14 
Statement from senior decision-

maker 
2   

Ethics and Integrity 

102-16 
Values, principles, standards, and 

norms of behaviour 
15-16   

Governance  

102-18 Governance structure 17-18  

Stakeholder engagement 

102-40 List of stakeholder groups 20  

102-41 Collective bargaining agreements 100%  

102-42 
Identifying and selecting 

stakeholders 
20  

102-43 Approach to stakeholder 

engagement 
21  

102-44 Key topics and concerns raised 21  

Reporting practices  

102-45 
Entities included in the 

consolidated financial statements 
51  

102-46 
Defining report content and topic 

Boundaries 
20-21  

102-47 List of material topics 21  

102-48 Restatements of information 35, 53-56, 61-62  

102-49 Changes in reporting 20-21, 51  
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GRI Standard Disclosure 
Page 

number/notes 
Omission 

102-50 Reporting period 51  

102-51 Date of most recent report 2020  

102-52 Reporting cycle 51  

102-53 
Contact point for questions 

regarding the report 
51  

102-54 
Claims of reporting in accordance 

with the GRI Standards 
51  

102-55 GRI content index 66-75  

TOPIC-SPECIFIC STANDARDS 

GRI 200 – ECONOMIC SERIES (2016) 

Topic: Market presence  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 44  

103-2 
Management approach and its 

components 
44  

103-3 
Evaluation of Management 

approach 
44  

GRI-202: Market presence (2016) 

202-2 
Proportion of senior management 

hired from the local community 
44  

Topic: Indirect economic impacts 

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 50  

103-2 
Management approach and its 

components 
50  

103-3 
Evaluation of Management 

approach 
50  

GRI-203: Indirect Economic Impacts (2016) 

203-2 
Significant indirect economic 

impacts 
50  

Topic: Procurement practices  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 30  

103-2 
Management approach and its 

components 
30-31  

103-3 
Evaluation of Management 

approach 
30-31  

GRI 204: Procurement practices (2016) 

204-1 
Proportion of spending on local 

suppliers 
31, 52  

Topic: Anti-corruption  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
16, 20-21  

103-2 
Management approach and its 

components 
16  
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GRI Standard Disclosure 
Page 

number/notes 
Omission 

103-3 
Evaluation of Management 

approach 
16  

GRI 205: Anticorruption (2016) 

205-3 
Established incidents of corruption 

and actions taken 
16  

Topic: Anti-competitive behaviour 

GRI-103: Procurement practices (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
16, 20-21  

103-2 
Management approach and its 

components 
16  

103-3 
Evaluation of Management 

approach 
16  

GRI 206: Anti-competitive behaviour (2016) 

206-1 

Legal actions for anti-competitive 

behaviour, anti-trust and 

monopoly practices 

16  

300 – ENVIRONMENTAL SERIES (2016) 

Topic: Materials  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 30-31, 52  

103-2 
Management approach and its 

components 
30-31  

103-3 
Evaluation of Management 

approach 
30-31  

GRI 301: Materials (2016) 

301-1 Materials used by weight or volume 52  

Topic: Energy 

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 34-38  

103-2 
Management approach and its 

components 
34-38  

103-3 
Evaluation of Management 

approach 
34-38  

GRI 302: Energy (2016) 

302-1 
Energy consumption within the 

organization 
34-37, 53  

302-3 Energy intensity 34-37, 53-54  

Topic: Water  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 34, 39-41  

103-2 
Management approach and its 

components 
34, 39-41  

103-3 
Evaluation of Management 

approach 
34, 39-41  

GRI-303: Water (2018) 

303-1 
Interaction with water as a shared 

resource 
39-40, 54  
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GRI Standard Disclosure 
Page 

number/notes 
Omission 

303-2 
Management of water discharge-

related impacts 
39-40, 54  

303-3 Water withdrawal 39, 54   

303-4 Water discharge 39-40, 54  

Topic: Emissions  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 34-38  

103-2 
Management approach and its 

components 
34-38  

103-3 
Evaluation of Management 

approach 
34-38  

GRI 305: Emissions (2016) 

305-1 Direct (Scope 1) GHG emissions 34-37, 55  

305-2 
Energy indirect (Scope 2) GHG 

emissions 
34-37, 55  

305-4 GHG emissions intensity 34-38, 55-56  

305-7 

Nitrogen oxides (NOX), sulphur 

oxides (SOX), and other significant 

air emissions 

34-37, 56  

Topic: Waste 2020  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 42, 56-57  

103-2 
Management approach and its 

components 
42  

103-3 
Evaluation of Management 

approach 
42  

GRI 306: Waste (2020) 

306-1 
Waste generation and significant 

waste-related impacts 
42  

306-2 
Waste by Type and Method of 

Disposal 
42  

306-3 Waste generated 42, 56-57  

306-4 Waste not destined for disposal 42, 56-57  

306-5 Waste for disposal 42, 56-57  

Topic: Environmental compliance 

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
16, 20-21, 34-42  

103-2 
Management approach and its 

components 
16  

103-3 
Evaluation of Management 

approach 
16  

GRI 307: Environmental compliance (2016)  

307-1 

Non-compliance with 

environmental laws and 

regulations 

1627  

 
27 It should be noted that on 15 April 2021 the Nuova Osba company was the subject of a probative seizure order by the 

Carabinieri command of three tanks containing recovered chromium from the Consorzio Acquarno S.p.A. 
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GRI Standard Disclosure 
Page 

number/notes 
Omission 

400 – SOCIAL SERIES (2016) 

Topic: Employment  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 44  

103-2 
Management approach and its 

components 
44  

103-3 
Evaluation of Management 

approach 
44  

GRI 401: Employment (2016) 

401-1 
New employee hires and 

employee turnover 
44, 59-60  

Topic: Health and safety at work  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 46-48  

103-2 
Management approach and its 

components 
46-48  

103-3 
Evaluation of Management 

approach 
46-48  

GRI 403: Health and safety at work (2018) 

403-1 
Occupational health and safety 

management systems 
46-48  

403-2 

Hazard identification, risk 

assessment, and incident 

investigation 

46  

403-3 Occupational health services 45-46  

403-4 

Worker participation, consultation, 

and communication on 

occupational health and safety 

46  

403-5 
Worker training on occupational 

health and safety 
45  

403-6 Promotion of worker health 45-48  

403-7 

Prevention and mitigation of 

occupational health and safety 

impacts directly linked by business 

relationships 

45-48  

403-9 Work-related injuries 47, 61-62  

Topic: Training  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 45, 48,   

103-2 
Management approach and its 

components 
45  

103-3 
Evaluation of Management 

approach 
45  

GRI 404: Training (2016) 

404-1 
Average hours of training per year 

per employee 
62  

Topic: Diversity and equal opportunities 

GRI-103: Management approach (2016) 
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GRI Standard Disclosure 
Page 

number/notes 
Omission 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 44-45  

103-2 
Management approach and its 

components 
44-45  

103-3 
Evaluation of Management 

approach 
44-45  

GRI 405: Diversity and equal opportunities (2016) 

405-1 
Diversity of governance bodies 

and employees 
17, 63-64  

Topic: Non discrimination  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 

15-16, 20-21, 44-

45 
 

103-2 
Management approach and its 

components 
15-16  

103-3 
Evaluation of Management 

approach 
15-16  

GRI 406: Non-discrimination (2016) 

406-1 
Incidents of discrimination and 

corrective actions taken 

No incidents of 

discrimination 

were recorded 

during 2021 

 

Topic: Child labor  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 

15-16, 20-21, 30-

32 
 

103-2 
Management approach and its 

components 
30-32  

103-3 
Evaluation of Management 

approach 
30-32  

GRI 408: Child labor (2016) 

408-1 

Operations and suppliers at 

significant risk for incidents of child 

labor 

30-32 

GRI indicator 

disclosure is limited to 

Rino Mastrotto Group 

S.p.A. with reference 

to leather raw 

material.28 

Topic: Forced or compulsory labor 

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 

15-16, 20-21, 30-

32 
 

103-2 
Management approach and its 

components 
30-32  

103-3 
Evaluation of Management 

approach 
30-32  

GRI 409: Forced or compulsory labor (2016) 

 
28 For the reporting year 2022, Rino Mastrotto Group is committed to reporting the KPI for its entire perimeter. 
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GRI Standard Disclosure 
Page 

number/notes 
Omission 

409-1 

Operations and suppliers at 

significant risk for incidents of 

forced or compulsory labor 

30-32 

GRI indicator 

disclosure is limited to 

Rino Mastrotto Group 

S.p.A. with reference 

to leather raw 

material.29 

Topic: Customer Health and Safety  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 24-28  

103-2 
Management approach and its 

components 
24-28  

103-3 
Evaluation of Management 

approach 
24-28  

GRI 416: Customer Health and Safety (2016) 

416-2 

Incidents of non-compliance 

concerning the health and safety 

impacts of products and services 

24  

Topic: Marketing and labeling 

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 24-28  

103-2 
Management approach and its 

components 
24-28  

103-3 
Evaluation of Management 

approach 
24-28  

GRI 417: Marketing and labeling (2016) 

417-3 

Incidents of non-compliance 

concerning marketing 

communications 

During 2021, 

there were no 

cases of non-

compliance 

concerning 

marketing 

communication 

 

Topic: Socio-economic compliance  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
16, 20-21  

103-2 
Management approach and its 

components 
16  

103-3 
Evaluation of Management 

approach 
16  

GRI 419: Socio-economic compliance (2016) 

419-1 

Non-compliance with laws and 

regulations in the social and 

economic area 

16  

Topic: Customer satisfaction and assistance 

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 28  

 
29 For the reporting year 2022, Rino Mastrotto Group is committed to reporting the KPI for its entire perimeter. 
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GRI Standard Disclosure 
Page 

number/notes 
Omission 

103-2 
Management approach and its 

components 
28  

103-3 
Evaluation of Management 

approach 
28  

Topic: Raw materials traceability 

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 29  

103-2 
Management approach and its 

components 
29  

103-3 
Evaluation of Management 

approach 
29  

Topic: Animal welfare   

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 32   

103-2 
Management approach and its 

components 
32  

103-3 
Evaluation of Management 

approach 
32  

Topic: Made in Italy  

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 24  

103-2 
Management approach and its 

components 
24  

103-3 
Evaluation of Management 

approach 
24  

Topic: Involvement of the local community and promotion of initiatives on the territory 

GRI-103: Management approach (2016) 

103-1 
Explanation of the material theme 

and its perimeter 
20-21, 50  

103-2 
Management approach and its 

components 
50  

103-3 
Evaluation of Management 

approach 
50  
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Independent Auditor’s Report 
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